|
e . Filed By Y (Y\Q -

*Indicates required info City of Minneapolis Human Resources Department T e f
250 South 4th Street, Room 100 Dato s \?' (7 1
Minneapolis, MN 55415-1339 alg
*Employee ID Number: 007859 *Employee Name: |Jason Wolff 5
*Effective date of Action: 04/02/17|*Action/Reasons:  |Pay Rate Change Step Increase
*Are these changes permanent? | U Yes /0O No If temporary,
*Is this a Detail? O Yes |0 No indicate expected end date: | Ann Date 4/8/20xx
*Is this a Concurrent Job? 1 0O Yes O No |

"Dept Codﬂ POLICE DEPARTMENT - 4000000 w»d Location Code: Company Code:

Full-Time
Part-Time (enter hours per week):
Intermlttent enter a D oxnmate hrs er week :

(ERVIYRED (U100 0 lor.Celalla ol i

E] Yes a - -
*Date - enter below

Si rl;tq(é\vf authorized department representative below) *Date - e[t%r below

ting department representative below) 'béte enter below

*If Transfer or Voluntary ontion (Employee Signature below) *Date - enter below

*Entered into HRIS by (HRIS Representative Signature below) *Date - enter below
[d[13(2%0]
Original: Department Personnel File Revised:06/2010

1001013



City of Minneapolis Human Resources Department
*Indicates required info 250 South 4th Street, Room 100
Minneapolis, MN §5415-1339

Employee Job Change Form

*Employee ID Number: 007859 *Employee Name:  |Wolff, Jason Beresford
{;Ejfectiie date of Action: 04/03/16]*Action/Reasons: JPaY Rate Change Step Increase
!‘Are these changes permanent? Yes [ No If temporary,
*Is this a Detail? | OvYes |RNo [indicate expected end date: |54 Ent. pate 04/08/16
*Is this a Concurrent Job? | Oves No I :
*Dept Code: JPolice Department - 4000000 _ ngation"gode: 40@|Company Code: _]MPL (City and MBC)
DAY l foei s I ,
Job Code 108170C Police Officer-C
Position Number (if applicable): I
EGULAR/TEMPORAY/SEASONAL STATUS OURS STATUS
Regular } BJ Full-Time -
[ Part-Time _(enter hours per week):
Intermittent _(enter approximate hrs per week):

MPLOYEE CLASS | LASSIFIED INDICATOR

Certified ‘ Eassiﬁed(&ty) L

AY GROUP (if Detail use postive pay aroup for all records): TANDARD HOURS PER WEEK (use 0 for details or intermittent):

PDP Police Dept Positive Employee | ‘ 40
Salary Adm
Plan Salary Grade Current Step New Step Current Base Rate New Base Rate
CPO 3 4 29.734 31.221
JOB EARNINGS DISTRIBUTION (Combo Code)
Pg_n:ent Earn Code Fund Dognmom Task Prgec( Acuvlg
e REG | - - =
— REG [ ' il =
REG [
PROBATION |PROBATION END DATE |oATE LAST WORKED
CONone  [[J 3Months | [J6 mon.. | [J12 months |[]Other | |
|
nion Code lew Union Code Officer Code ICA Status
¥ (] Non-Sworn Sworn
equires SEI (Statement of Economic Interest D riJo erﬁljigsiir [ — ———— — 7J
*Submitted By (type or print name below) g *Date - enter below |
1A
*Apprpyed By (Signat f authorized department representative below) *Date, - enter below
A u [ K716
*If Transfer (Sighatipé|af Accepting department representative below) *Dété - ehter below
YR, ¢
*If Transfer or Voluntary Demorition (Employee Signature below) *Date - enter below
*Entered into HRIS by (HRIS Representative Signature below) *Date - enter below
LA 1ordun U{bZol

Original: Department Personnel File Revised06/2010
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Liq} of Minneapolis Human Resources Department . g
*Indicates required info 250 South 4th Street, Room 100 Filed "-‘lm_,
Minneapolis, MN 55415-1339

e ) e . Lacies 27
Employee Job Change Form et G2

*Employee ID Number: 007859 *Employee Name: |Wolff, Jason Beresford e ¥ u

*Effective date of Action: 04/05/15[ Action/Reasons: _|{Pay Rate Change Step Increase

*Are these changes permanent? Yes [J No jlf temporary, .

*Is this a Detail? | Oves No |indicate expected end date: gy £nt Date 04/08/15

*Is this a Concurrent Job? | Oves  |ENo R g <L)

*Dept Code: JPolice Department - 4000000 Location Code: | 4000{Company Code: {MPL (City and MBC)

} | e ) [ =] l

Job Code

- h_']’BEimc Police ()Fﬂ&er-(:
|Position Number (if applicable):
EGULAR/TEMPORAY/SEASONAL STATUS HOURS STATUS
|Regular il Ful-Tme B
\[J part-Time  (enter hours per week): 7
Intermittent  (enter approximate hrs per week):
MPLOYEE CLASS [ LASSIFIED IND!CATOR -

Certified - Classified (City)
AY GROUP (if Detail use posive pay group for all records): ETANDARD HOURS PER WEEK (use 0 for details or intermittent):

]PDP Police Dept Positive Employee ‘ i 740
Salary Adm
Plan Salary Grade Current Step New Step Current Base Rate New Base Rate
CPO 2| 3 28.318 29.73
JOB EARNINGS DISTRIBUTION (Combo Code)
Percent gm Code Fund Department Task Prgec! Activity
___REG —= s DS " |
ANNETS REG |
REG | | | |
PROBATION |PROBATION END DATE |DATE LAST WORKED
] None |[J3Months | [J6 mon.. | [J12 months [(Jother |
nion Code ew Union Code Officer Code ICA Status
(] Non-Swor [ B sworn
= et immmmen | 0-43 - Personnel Data .
kequiros SEI (Statement of Economic Interest) I |:] No 7] 7(7:] Yes s i =
|
*Submitted By (type or print name below) - *Date - enter below
*Appfoved By (Signatu uthorized department representative below) *Dajg - enfer below
o ¢ “(3]15
*If TransYer (Signatyre of #€&epting department representative below) *Ddte - ehter below
(] L/ £l
*If Transfer or Voluntary Demontion (Employee Signature below) *Date - enter below
*Entered into HRIS by (HRIS Representative Signature below) *Date - enter below
ubZU&@L Z]- [4-2o15
Revised:06/2010

Original: Department Personnel File
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“ffiea By CLO
“Indicates required info City of Minneapolis Human Resources Department . \ '
250 South 4th Street, Room 100 Date LQ:} {

Minneapolis, MN §5415-1339

Empioyee Job Change Form

'Employee D Number' 007859 *Employee Name: |Jason Wolff
*Effective date of Action: 05/20/14]*Action/Reasons: | Return from Leave Return from Paid LOA .
*Are these changes permanent? (21 Y_ef_ O N temporary, ’
*Is this a Detail? i O Yes [[@ o indicate expected end date
*Is this a»Concurrent Job? ) (] Yes ;. N° _I T i Ll RETISECRER. 0
*Dept Code: @ce Department - 4000000 | W, Location Code: C4000 ICompany Code: [MPL(CityandMBC) |
*Job CodelJob Title: [oalloc Polie OfficerC Sof9e SRR LTS e e e e =
PomﬁonNumbm%ﬁapmmamm 1069
REGULAR/TEMPORAY/SEASONAL STATUS - |HOURS STATUS
Regular v 4| Full-Time J
o L [ ] Fart-Time (enter nours per week): _
Intermittent (enter approximate hrs per week): ﬂ‘
EMPLOYEE CLASS - yo-5ii: ™ n? o b CLASSIFIED INDICATOR
Certified ; ¥ Classified (City) .Y
PAY GROUP (if Detall use postive pay group for all records) __ JSTANDARD HOURS PER WEEK (use 0 for details or intermittent): "+ - -~
Ay Rdm T o o B R K e [Ty AT
" Plsn*: 1 Salary Grade " § . Current Step - § New Step' | - ‘Current Base Rate. ~ | New Base Rate
: SB i Wy JOB EARNINGS DISTRIBUTION (Combo Code) PR SR e e
" Percent : | “°Eam Code: ‘|’ B pepartment: . =Rl Tagk” N Project el Activity
REG e 2 Y el
| REG e 7 P 2
T REG |
A A PROBATION ., . .+ . |PROBATION END DATE [DATE LAST WORKED
None I_Lj 3 Months ! L] 6months | U T3 months | L] Other "}
e
nlon Code “ i - INew Unlon Code . - - Officer Code - ICA Status 2 i
= | | LJ Non-Sworn | Sworn / DA N ol Data
Requires SEI (Statereht of Economic Interest) -~ © = l | NOI O Yes;—_]r— = X _— o
*Submitted By (type or print name below) e ~___ [*Date - enter below
Alecia Prins I 06/04/14
WE ignature of authorized department representative below) *Date - enter below
& 06/04/14
3 f rai sf r (Signature of accepting department representative below) *Date - enter below
l
“If Transfer or Voluntary Demontion (Employee Signature below) eeeon-.___l"Date - enter below |
*Enteradyn IS by (HRIS Representative Signature below) _ *Date - enter belew
i i L oo

Origina!: Department Personne! File Revised 06/2010

1001016



*Indicates required info

o Minneapolis Human Resources Departmen.

250 South 4th Street, Room 100
Minneapolis, MN 55415-1339

Employee Job Change Form
*Employee ID Number: 007859 Employee Name:  |Wolff, Jason Beresford
*Effective date of Action: 04/06/14|*Action/Reasons: Pay Rate Change Step Increase _J
*Are these changes permanent? Yes DANQ ~|If temporary,
*Is this a Detail? 0J Yes No |indicate expected end date: |4 £nt Date 04/08/14
*Is this a Concurrent Job? | [JYes No == B
*Dept Code: ]Police Department - 4000000 Location Code: lCompany Code: [
: l I | [ I [
*Job CodelJob Title: |08170C Police Officer-C -
Position Number (if applicable):
EGULAR/TEMPORAY/SEASONAL STATUS L-l_OURS STATUS
Regular L Full-Time
[J Part-Time '(enter hours per week): e
[] Intermittent  (enter approximate hrs per week):
MPLOYEECLASS | [CLASSIFIED INDICATOR
Certified Classified (City)
UP (if Detail u i v ot fov sl eaaiian TANDARD HOURS PER WEEK {use C for datails or intermittent):
PDP Police Dept Positive Employee
Salary Adm
Plan Salary Grade Current Step New Step Current Base Rate New Base Rate
CPO 1 2 26.204 27.51
JOB EARNINGS DISTRIBUTION (Comho Code)
P%ﬂlt Earn Code Fund DeEnment Ta_sk Pro*cg Activi
REG
REG
REG
PROBATION _|PROBATION END DATE |DATE LASTWORKED
None [LJ3Months | [J6 mon. | 112 months [L]Other ]
nion Code ew Union Code Officer Code ICA Status
Non-Sworn X] Sworn »
4 C 9 C . aAld ~ =
equires SEI (Statement of Economic Interest) I ] Ono O Yes i

*Submitted By (type or print name below)

*Date - enter below

*Date - enter below

WL

*Déte “enter below

*Apprgved By (Signature of authorized department representative below)
f@;ﬁL Clhgna
*If Transfer (Signatare of/4c
v

tepting epartment representative below)
=

*If Transfer or Voluntary Demontion (Employee Signature below)

*Date - enter below

*Entered into HRIS by (HRIS Representative Signature below)

*Date - enter below

LS D79 2

ALY

Original: Department Personnel File

Revised:06/2010

1001017



By ire |
Date_8.4-{ |
ACKNOWLEDGMENT
OF

Special Order S13-047

Regarding Non-Public Data

By signing this Acknowledgment* I certify that I have read Special Order S13-047 and
reviewed the specific Policy and Procedures listed in the Order. I further acknowledge that I
am required to protect data in accordance with state and federal law and MPD policy and that
the failure to do so may subject me to criminal charges as well as discipline, up to and
including discharge.

This Acknowledgment supplements my receipt of the electronic version of the MPD Policy
and Procedure Manual.

EMPLOYEENAME: __ Yosen Yl F/~
(please print)

EMPLOYEE SIGNATURE jo/am Ldaehf Date: | 2~ 1] -13
BADGE/IDENTIFICATION NUMBER: ¢ 755G

SUPERVISOR’S NAME AND SIGNATURE: 7 / Date: /Z /// // 3

Employees must sign in front of their supervisors. Supervisors must collect the signed forms and
deliver them to their respective Inspector, Commander or Director.

* Returning a signed acknowledgment form to your supervisor is mandatory.

1001018



| D %aqﬁ ,"

Electronic Communication Policy

Employee Acknowledgement

| have received an electronic or paper copy of,
or reviewed the CityTalk version of

the revised City's Electronic Communication Policy
approved by the Council on September 2, 2005

and effective September 10, 2005.

| understand that | am accountable for knowing and abiding by the Electronic
Communication Policy and that | will be held accountable for abiding by this
policy and its procedures. | understand how to access the online version of the
Electronic Communication Policy in the CityTalk Policy Library.*

(*If you do not understand how to access the online Policy Library, see your
immediate supervisor for training until you are able to successfully access the
Library.)

| understand that this receipt is filed with my personnel records

Signature J,w"» (Je-gi_ e

Date &x{- (o~ 3

1001019



o

Minneapolis
City of Lakes

Police Department

Janeé | Harteau
Chief of Police

350 South 5th Street - Room 130
Minneapolis MN 55415-1389

612673-2735
TTY 612 673-2157

All MPD Personnel:

RE: Important Message Concerning Email

This is a reminder that email privileges are governed by the City of Minneapolis Electronic Communication Policy. The Policy is
located on the Intranet at: http://www.ci.minneapolis.mn.us/policies/policies_electronic-communications-policy. Electronic
communications are public data and must reflect a positive, professional image of the City of Minneapolis.

The policy covers all electronic communications, including the City’s email, and internal and external websites. Every person who
was given or has gained access to the City’s computer system is responsible for adhering to City standards when electronic
communications are sent, received, forwarded, saved or otherwise disseminated. Anyone who uses this system in a manner that is
not consistent with City policies may be subject to disciplinary action, up to and including termination.

Employees are prohibited from intentionally viewing, sending or disseminating inappropriate email materials, including harassing,
threatening or obscene materials (any materials with ANY sexual connotation). You are encouraged to advise anyone who sends or
disseminates such inappropriate materials to stop from doing so. If you view such materials or receive such materials from a City
employee, vendor, volunteer or other agent of the City, report it to your immediate supervisor, the Human Resources Generalist, or
the Minneapolis Police Department’s Internal Affair Unit. Do not delete the information from your computer until appropriate
authorities have had an opportunity to retrieve the information for their investigation. Employee emall and/or electronic files may
be audited in an attempt to determine if the policy is being violated.

Sincerely, /?

Chﬁ of Police Janeé Harteau

T v - '
2 o )om 7.0C O S9
Name = )C"S('”\ Cdols § Employee Number 2%S (7
(Print) ,
Signature /‘17' AR N L'\:’u-t'ﬁf\ Date el e (2
(Acknowledgment Receipt)
City Information
and Senvices

www.minneapolismn.goy
Affermative Action Employer

1001020



Iiak‘ L\/aLl’lgi |

Nepotism Acknowledgement Form

You are required to complete and return this form to Human Resources.

By my signature, I acknowledge receipt of the nepotism provision of the
City's Ethics Code, Chapter 15, Ethics in Government. 1 further acknowledge
that I can access and review the Ethics Code in its entirety via CityTalk at
http://citytalk/policies/policies-council-code-of-ethics.pdf.

Print Name:  _ \e-se— L)esE

P g(—- e W an

- A1 B s . [ Sa v
Job Title: Velice Department/Division: #Minn<cepels Folice

Signature: fwv« cd«c@_ Date: o ~/o~!>

Completed Acknowledgement forms should be sent to:
The Department of Human Resources, PSC Room 100

1001021



VAR

ELECTRONIC VERSION OF THE MPd . L\ 5443
POLICY & PROCEDURE MANUAL

| understand that | am accountable for knowing and abiding by all policies and procedures
contained within the Minneapolis Police Department Policy and Procedure Manual and that |
will be held accountable for abiding by the policies and procedures contained therein.

| have read the instructions and understand how to access the online electronic version of the
Minneapolis Police Department Policy and Procedure Manual.

**If you do not understand how to access the online manual, see your immediate supervisor for
training until you are able to successfully access the online manual.**

e

NAME: Noson  (Dol5F
(Please print)

SIGNED:  fose~ (g

BADGE/EMPLOYEE #: OC7559g

DATE: o — o~ I

SIGNATURE AND RETURN OF THIS RECEIPT IS MANDATORY

1001022
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©APrnt Form s

City of Minneapolis Human Resources DepaMtZ / 2013 ‘ m
o019 51 250 South 4th Street, Room 100 Da1 \,\ a\\ i
Minneapolis, MN 55415-1339 . >
L L IIRE ORI . oh i e s ot BTy
HIRE DATE (Start Date) Please read the Norlce of Your Rights as a 3ub;ect of Data, wh:ch is either attachad to or prlntod
. on the back of this form.
OH-68- 12
PERSONAL INFORMATION PATH: Workforce Administration/Personal Information/Biographical/Add a Person
First Name Middle Name Last Name
Tooon mbex125$;nJ LA)o!§;?
/] L) A ~ .
partmen »
Number . C U - . cAlLd
i State Zip Code rea Code
4 - e 9 = .'a cl . Personnel Data
Veteran 1-9 Verification
[} No
B Yes
/] - N 'a . 218 / 4 FPerso el Data
JOB INFORMATION PATH: Organizational Relationships Tab/Add Job Data
Employee 1D Is thls a Permanent Hire? If temporary, Indicate expected Job end date: Posltion Number:
001859 CINo o019
Department Code éﬂon Code | Establishmont D | Job Code | Job Title
MPL 5 .
LDopood o0 0] Thice 0icer
Supervisor ID (if not using a posiion): | Re ular/Temporary/Seasonal Status
Q @ﬂ Regular (Permanent) [C] Temporary [[] Seasonal
Hours Status Office Code
Bt Full Time [ClPart Time O] Intermittent [1 Non-Sworn [B¥Sworn (Fire & Police only)
Empl Class [] Appointed Requires SE! (Statement of Economic Interest)
%gertiﬁed (Civil Service) [CICharter Department Head [CINo
Uncertified Other [JElected [OYes
[CJOutside Trades CJAncillary
Standard FICA Status Unlon Code Classlfied Indicator
Hours/Week JClassifled (City and Park) [OGrant Employee
C PD OLegistative Appointment [CIPermit
L\D [ClPolitical Appointment [OTemporary (Non-Permit)
[unclassified
Pay Group Salary Plan Salary Grade Salary Step Compensation Rate

e (PO Ol Ol s 25.041

JOB EARNINGS DISTRIBUTION

Percent Earn Fund Department Task Project Gombo Code Actlvity
Codoe (5) (7) (8) (15 or Lass) (35 or Less) (16 or Less)

) REG |NDICD_[UOOH (00D
REG
REG

[ Length of Probation (Remember to check the Labor Contract andfor Civil Service Rules)

[INone (13 Month | [[16 Month | lB’fZ Month ] ClOther

Tax Withholding Fed Status Fed Withholding State Status State Withholding Allowances

(From W-4)

Entered in HRIS By

13.43 - Personnel Data Sk ectet Ay SE A

18 39%d =1% A% 301340 X34d34 9182-TEP--256 SB:ET ETBZ/12/EB

1001023



’@00'\‘050\ Hire Form - Part 2 (Supplemental Information)

Employee Name Hire Date (Start Date)

i'é.ii?; '- Peréohhéllz Data EEN=-YaNIs Y aa od-o0&~ 1%

MAILING ADDRESS (if different from home address (Optional)
Panel: Workforce Administration/Personal Information/Medify @ Person /Contact Information

Street Address Apt # City State Zip

ADDITIONAL OR FORMER NAME ( Optional)
Panel: Workforce Administration/Personal Information/Biographical/Additional Names

Name Type (such as "Preferred” “Maiden" “Former” Name Part: Name
"Legal" ete.) L1 Full
Last
] First

EMERGENCY CONTACT - PRIMARY
Panel: Workforce Adminisiration/Personal Information/Personal Relationships/Emergency Contact

»
/] - N - . A1 3
EMERGENCY COQ - (Optiona
Panel: Workforce Administration/Personal Information/Personal Relationships/Emergency Contact
Contact Name Relationship to Employee Same addrass & phone number as Employaa?
[T Yes ] Ne
Straet Address Apl # City State Zip
Home Phone Area Code Phone Number
Phone Numbers
Other Phone: Area Code Phone Numbar
Type:
DRIVER'S LICENSE INFORMATION
Panel: Workforce Administration/ Personal Information/ Biographical/Driver's License Data

13.43 - Personnel Data

Distribution: Original: Department Personng! Flle Copy: Employee

Last Updated: Februury 28, 2011

28 39%d 56208 301440 X3d34 91BZ-TEP--Z56 GR:ET E1BZ/12/E0

1001024



VAD

MacDonald, Kimberlee S. l Dat b3 M- 5 '
—_—— — = ,__J

From: HRIS

Sent: Wednesday, March 27, 2013 12:14 PM

To: jreichert@minneapolisparks.org; Schiltz, Elizabeth M.; Keller, Kim R;

jpobuda@minneapolisparks.org; IR I oY e s s [N DEI =W Prins, Alecia; Robinson,
Arlene G; Saenger, Janice D.; Worley, Camille A; Johnson, Julie K; Gabbard, Jennifer J.;
Teresa Chaika; Denson, Linda O.; Gallagher, Nora M.; trooney@mplspha.org; Charlton,
Kelley M; Yuzna, Cheryl A.; Stachowski, Kathy J.; Effinger, Leora; Kawaters, Jennie S;
Kammerer, Dennis P.; Smith, Jennifer A (Public Works); Flowers, Millicent L.; Hebner, Tina

A.; Richart, Geri K.; Richardson, Linda M.; Peterson, Char A.; Misencik, Dawn M.; Haines,

Darla; Jones, Karen S.; Penn, Cherie A.; MacDonald, Kimberlee S.; Lahd, Diana L.; Scheller,

Roxanne L.; Ghatt, Irene; Lajon, Janis M.; Paulsen, Mark L; Connors-Smith, Dani J.;

Stringfellow, Kimberly M.; Tracy, Pamela A.; Ruona, Anne; Brown, Judy; Caron, Karen A.;

Duncan, Susan M.; Barrett, James; Kunick, Sandy A.; Delaney, Erin; Lundberg, Sandy A.
Subject: Invitation - A Hire request requires processing - Dept 4000000

A Hire request requires processing.

Applicant Name: Jason Wolff
Former Worker: No
Employee ID:

Type of Hire: Hire
Comments:

New Hire:

1. Verify "Start' date

2. Review Comments section for any special notes 3. Verify data against "Hire' form completed by the new employee
and hiring manager

Transfer:

1. Verify 'Type of Hire'

2. Verify 'Start' date

3. Review Comments section for any special notes 4. Verify data against Employee Job Change Form 5. If this is a
Demotion or Promotion, make sure you save the Job row before you change the Action/Reason codes

To process this request , visit:

http://cmean315.ci.minneapolis.mn.us/psp/hris/EMPLOYEE/HRMS/c/ADMINISTER WORKFORCE (GBL).HR MANAGE H

IRES.GBL?FolderPath=PORTAL ROOT OBJECT.HC WORKFORCE ADMINISTRATION.CO PERSONAL INFORMATION.HC O

RG RELATIONSHIP.HC HR MANAGE HIRES&IsFolder=false&IgnoreParamTempl=FolderPathNoclsFolder

1001025
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Minneapolis
City of Lakes

Police Department

Janeé L.Harteau
Chief of Police

350 South 5th Street - Room 130
Minneapofis MN 55415-1389

612673-2735
T1Y 612 673-2157

April 2, 2013

Jason Wolff
13.43 - Personnel Data

Dear Weapons Dealer:

Under penalty of perjury, [ hereby certify that Jason Wolff, SS# m&adge # 7859 has been given and
accepted a final job offer as a duly sworn law enforcement officer wi inneapolis Police Department. This

officer is not subject to a court order restraining from harassing, stalking, or threatening an intimate partner or child
of such partner. I also certify, under penalty of perjury, that a records check has been conducted on this law
enforcement officer who is purchasing the firearm and/or high capacity ammunition feeding devices and it has
revealed no convictions for misdemeanor or felony crimes of domestic violence.

Furthermore, I certify that the requested firearm will be used in performing official duties and that any high capacity
ammunition feeding device(s) requested will not be for personal use or for the purposes of transfer or resale. This
individual is authorized to purchase one of the following:

Recruits can choose from the following:

Smith and Wesson

M&P MPOMPD - 9mm
M&P MP4SMPD - 45cal

Smcerely,

/
Trav:s Glampe ;

Deputy Chief
Minneapolis Police Department

City Information
and Services

www.minneapofismn.qov
Affermative Action Employer

1001026
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Minneapolis
City of Lakes

Police Department

Janeé L. Harteau
Chief of Police

350 South Sth Street - Room 130
Minneapolis MN 55415-1389

612673-2735
1Y 612 673-2157

March 22,2013

Jason Wolff

13.43 - Personnel Data

Dear Jason,

Congratulations! I am pleased to extend a final job offer to you, for the position of Police Officer with the
Minneapolis Police Department. You have passed all of the requirements necessary for entrance into our Police
Recruit Academy.

Salary: You will begin at Step 1 on our salary schedule, which is $25.691 per hour. There are six steps in our salary
schedule with step increases occurring annually on your employment anniversary, assuming a satisfactory
performance review. City employees are paid bi-weekly. You will receive your first full paycheck on May 3, 2013.

Probation: You will serve an initial probationary period of twelve (12) months, The primary objectives of a
probationary period are training and evaluation of your job performance. You shall also receive informal review and
feedback of your performance.

Vacation: Vacation time will be determined on the basis of continuous years of service. You are eligible for (12)
days of vacation your first year. Vacation leave balances can be carried over from year-to-year up to a maximum of
400 hours. You will be eligible to use accrued vacation on October 8, 2013.

Sick Leave: Full time employees earn up to twelve (12) days of sick leave per year. Sick leave balances can be
carried over from year-to-year. You may begin to use sick leave immediately.

Union:  Your job classification is represented by the Police Officers Federation. Their main number is 612-788-
8484. You can review your contract at www.minneapolismn.gov/hr/laboragreements,

Healthcare: You will be eligible for benefits and City paid contributions towards the cost of medical, dental, and
life insurance plans effective June 1, 2013. Please visit www.ci.minneapolis.mn.us/benefits for more detailed plan
information. You may also contact our Benefit Division at 612-673-3347 for assistance with your benefit questions.

Ll

City Information
and Services

www.minneapolismn.gov
Affermative Action Employer

1001027



Firearms Fit-Testing: Tuesday, April 2, 2013 - Please report to the MPD Range located at 1925 Plymouth Avenue
North, Minneapolis, at 0900 hours. If you are unable to make this test, please contact Sergeant Steve Boyer
immediately at 612-673-5710 to make other arrangements.

Orientation: Monday, April 8, 2013 - Please report to Classroom #1 at the MPD Strategic Operations Center ‘
located at 4119 DuPont Avenue North, Minneapolis, no later than 0800 hours. Come dressed in business attire and |
bring your PT gear. Your first Academy PT test will be given that afternoon. Please also bring a notebook, writing 1
utensils and either your checkbook or a debit/credit card. }

On your third day, Wednesday, April 10, 2013, Human Resources Representatives will be in attendance to provide
you with helpful information, to answer questions, and to complete the remainder of your employee paperwork. The
following documents/items are required on the third day:

46. A document to establish your identity, such as:

o A state issued driver’s license with photograph, or

o  United States military identification. '
47. A document that establishes employment eligibility, such as:

o Social Security card, or

o Birth certificate issued by a State, County or Municipal authority bearing a seal or certification.
48. A voided check (for direct deposit)

If you do not have both of the above items to establish identity and employment eligibility, you will need a
United States Passport, a Certificate of United States Citizenship, or a Certificate of Naturalization.

Itis your responsibility to present documents to verify your eligibility to work in the United States per the list
provided on the I-9 documents. You can find a list of these documents on the last page, at
www.uscis.gov/files/form/i-9.pdf.

Academy: The Police Recruit Academy is sixteen full weeks of training. Except for the first day, your hours durmg
the Recruit Academy will be Monday through Friday from 0730 — 1600 hours.

Uniforms and Equipment: See enclosed equipment document.

Contacts: If you have questions or concerns, feel free to call either of the following:
e Sergeant Steve Bantle (612) 673-3818
e Heather Rende, Human Resources Associate (612) 673-3476

We look forward to seeing you on your first day with the Minneapolis Police Department.

Sincerely,

Travis Glampe

Deputy Chief

Office of Professional Standards

Minneapolis Police Department '

Enclosure: Required Equipment for Minneapolis Police Recruits - |

Cc: Employee Personnel file |
Department HRIS Administrator
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Minneapolis
City of Lakes

Police Department

Janeé L. Harteau

Chief of Police

350 South 5th Street - Room 130
Minneapolis MN 55415-1389

612-673-2735
TTY 612-673-2157

February 22, 2013
Dear Jason Wolff,

This letter verifies that you have accepted a conditional job offer for a Recruit Officer position with the City of
Minneapolis, Police Department. Congratulations! The conditions of this job offer are that you participate
and pass a drug and alcohol test, a medical examination, and a psychological examination.

Drug and Alcohol Test: To be at clinic by: DATE: 02/22/13 TIME: 1708

l Date. {- aq,‘3

Occupational Medicine Consultants, 6515 Barrie Road, Suite 150, Edina MN 55435
Hours: 7:30 am to 5:00 pm Monday through Friday

Walk-in appointment. Must arrive at the clinic within 24 hours of the conditional job offer.

Medical Exam: DATE: _ 03/01/2013 TIME: 1300

Occupational Medicine Consultants, 6515 Barrie Road, Suite 150, Edina MN 55435

Plan on 2-3 hours for the evaluation. Do not consume any food or drink (water is ok) two hours prior to the
time of your appointment. Bring a snack and running shoes and clothes. You will be required to return to
the clinic to receive your Mantoux screening seventy-two hours following your appointment.

Psychological Testing: DATE: 03/08/2013 TIME: 1430
Dr. Tom Gratzer, EvaluMed
EvaluMed, 6800 France Ave S, Suite 300, Edina MN 55435

Plan on 2 % to 3 hours for the evaluation and the interview.

Please contact me with any questions or concerns throughout the process. Thank you!
Jennifer Rudlong-Smith

Minneapolis Police Department; Health & Wellness Coordinator

612.673.2978 (desk) 612.424.8276 (fax)

Jjennifer.rudlong-smith@minneapolismn.gov

i
|

,;/'—j') «'}"‘i v |
NIl
can))JLJL
‘vm"
City Infeemation
and Services

www.minneapolismn.gov
Affirmative Action Employer
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Rudlong-Smith. Jennifer A. ‘ 1

From: JEECuRelig 13.43 - Personnel Data { Date L{,@L‘,JS'

Sent: Saturday, February 23, 2013 1:39 PM ——
To: Rudlong-Smith, Jennifer A.

Subject: RE: Minneapolis Police Recruit Position- appointment notification
Importance: High

Jennifer

thank you copy all

J. Wolff

From: Jennifer.Rudlong-Smith@minneapolismn.gov
i  13.43 - Personnel Data

Subject: Minneapolis Police Recruit Position- appointment notification
Date: Fri, 22 Feb 2013 21:12:51 +0000

Jason,

Please see the attached updated letter which includes all of your pre-placement appointment details.
Please confirm receipt of this email.

Thank you,
Jennifer

Jennifer Rudlong-Smith

Jennifer Rudlong-Smith
Minneapaolis Police Department
Health and Wellnzss Coordinatar

612.673.2975 Work

6512-424-3276 Fax
Jennifer.,Rudlong-Smith@minneapalismn.gov

Confidentiality Notice: This email message, including any attachments, is for the sole use of the intended recipient(s) and

may contain confidential and privileged information. Any unauthorized review, use, disclosure or distribution is prohibited. If

you are not the intended recipient, be aware that any unauthorized disclosure, copying, distribution or use of the contents of
this information is prohibited and punishable by law. If you have received this electronic transmission in error, please
immediately notify the sender by return email.
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Rudlong-Smith, Jennifer A. Ty -
T =}

From: Microsoft Outlook -

To: 13.43 - Personnel Data

Sent: Friday, February 22, 2013 3:13 PM

Subject: Relayed: Minneapolis Police Recruit Position- appointment notification

Delivery to these recipients or groups is complete, but no delivery notification was sent by the
destination server:

13.43 - Personnel Data

Subject: Minneapolis Police Recruit Position- appointment notification
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Rudlong-Smith, Jennifer A. = N N

A |
From: 13.43 - Personnel Data '
Sent: Friday, February 22, 2013 3:10 PM LDat' (—f dLl '3
To: Rudlong-Smith, Jennifer A. r4 |
Subject: Re: Minneapolis Police Recruit Position
Jennifer.

I have received and copy all. Thank you.
J. Wolff
From my HTC Amaze 4G on T-Mobile. The first nationwide 4G network

----- Reply message -----
From: "Rudlong-Smith, Jennifer A." <Jennifer.Rudlong-Smith@minneapolismn.gov>

To: 13.43 - Personnel Data
Subject: Minneapolis Police Recruit Position

Date: Thu, Feb 21, 2013 16:24

Jason,

Congratulations on your conditional job offer for a recruit position within the MPD. Please see the attached
documents for all of the appropriate information related to the conditions of the job offer.

Please reply to me confirming receipt of this email and please call me before the end of business day tomorrow,
Friday 02/22/13 to schedule your medical and psychological appointments.

Thank you,
Jennifer

Jennifer Rudlong-Smith

[cid:image001.ipg@01CE104F.E9A1D100]

Confidentiality Notice: This email message, including any attachments, is for the sole use of the intended
recipient(s) and may contain confidential and privileged information. Any unauthorized review, use, disclosure
or distribution is prohibited. If you are not the intended recipient, be aware that any unauthorized disclosure,
copying, distribution or use of the contents of this information is prohibited and punishable by law. If you have
received this electronic transmission in error, please immediately notify the sender by return email.

1001032



s e . Filed CJY)
Dategg’,,aq;’,‘}

Minneapolis
City of Lakes

Police Department

Janeé L. Harteau
Chief of Police

350 South 5th Street - Room 130
Minneapolis MN 55415-1389

612-673-2735
TTY 612-673-2157

February 21, 2013
Dear Jason Wolff,

This letter verifies that you have accepted a conditional job offer for a Recruit Officer position with the City of
Minneapolis, Police Department. Congratulations! The conditions of this job offer are that you participate
and pass a drug and alcohol test, a medical examination, and a psychological examination.

Drug and Alcohol Test: To be at clinic by: DATE: 02/22/13 TIME: 1619
Occupational Medicine Consultants, 6515 Barrie Road, Suite 150, Edina MN 55435

Hours: 7:30 am to 5:00 pm Monday through Friday

Walk-in appointment. Must arrive at the clinic within 24 hours of the conditional job offer.

Medical Exam: DATE: __TBD A P %00 TIME: _TBD
Occupational Medicine Consultants, 6515 Barrie Road, Suite 150, Edina MN 55435

Plan on 2-3 hours for the evaluation. Do not consume any food or drink (water is ok) two hours prior to the
time of your appointment. Bring a snack and running shoes and clothes. You will be required to return to
the clinic to receive your Mantoux screening seventy-two hours following your appointment.

Psychological Testing: DATE: 18D 5/§ f) 2.%0 TIME: 78D
Dr. Tom Gratzer, EvaluMed
Location to be determined

Plan on 2 % to 3 hours for the evaluation and the interview.

Please contact me with any questions or concerns throughout the process. Thank you!
Jennifer Rudlong-Smith

Minneapolis Police Department; Health & Wellness Coordinator

612.673.2978 (desk) 612.424.8276 (fax)

Jjennifer.rudlong-smith@minneapolismn.gov

NN ] )
Vs !
('nll\\/,. A ,J i‘

)/ s s
City Information
and Services

www.minneapolismn.gov
Affirmative Action Employer

—1-
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Rudlong-Smith, Jennifer A. = ‘

From: Rudlong-Smith, Jennifer A. : : ’
Sent: h . - h . 424 PM '

To: 13.43 - Personnel Data L{Jﬂ” L\’@q’l/)] f
Subject: ITTIeapoITS P ONCe Teectait rosition — _ ‘J
Attachments: JasonWolff.pdf, ome-directions. pdf

Jason,

Congratulations on your conditional job offer for a recruit position within the MPD. Please see the attached documents
for all of the appropriate information related to the conditions of the job offer.

Please reply to me confirming receipt of this email and please call me before the end of business day tomorrow, Friday
02/22/13 to schedule your medical and psychological appointments.

Thank you,
Jennifer

Jennifer Rudlong-Smith

Jennifer Rudiong-Smith
IMinneapaolis Police Departmeant
Health and Wellness Coordinator

$512-573-2973 vorl
512-424-83276 Fax
Jennifer.Rudlong-Smith@minneapolismn.gov

Confidentiality Notice: This email message, including any attachments, is for the sole use of the intended
recipient(s) and may contain confidential and privileged information. Any unauthorized review, use, disclosure or
distribution is prohibited. If you are not the intended recipient, be aware that any unauthorized disclosure,
copying, distribution or use of the contents of this information is prohibited and punishable by law. If you have
received this electronic transmission in error, please immediately notify the sender by return email.
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City of Minneapolis = _ %
APPLICANT PROFILE £
JOB TITLE: Police Officer-C JOB OPENING-ID:21019 v

APPLICANT: Jason Wolff S— _RECRUITER:' Heathem Bande
!
/ Date Y A /
JOB OPENING DATA — "/S f

Job Opening ID: 21019 “*«J

Job Opening Status: 010 Open

Position Number:

Job Code: 08170C Police Officer-C

Department: 4000000 POLICE DEPARTMENT

Location: C4000 Police

Hiring Manager:

APPLICANT DATA

Applicant ID: ;
Applicant JO Status: External Applicant
Check Further Status: No

Preferred Contact: EMail

Address:

Phone Number (g):
Email Address (esg):

13.43 - Personnel Data

Nepotism Declaration:

RECRUITMENT DATA

Disposition Status:
Referral Source:
Referral SubSource:

Referral Details: 1343 = PerSOnne| Data
Total Screening Points:
Application Date:

APPLICATION DATA

N O
13.43 - Personnel Data

Previous City Employment :
Can Contact Current Employer:

Employer: American Security
Job Title: FTO Mobile Patrol Officer
Address: 1717 University Ave W
St. Paul, MN 55104 USA
Phone: 6516441155
Start Date:11/14/2011 End Date: Years of Experience: 0.8

Reason for Leaving: 1343 - Personnel Data

Job Duties:
I am responsible for the safeguarding of multiple clients and their
buildings throughout the metro area. I also ensure that the security

Report ID: MHRS003 Page No. 299
Run Date:09/04/2012

X G N Run Time:08:44:44
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City of Minneapolis
APPLICANT PROFILE
JOB TITLE: Police Officer-C JOB OPENING ID:21019
APPLICANT: Jason Wolff : RECRUITER: Heather Rende
patrol employees are taken care of and that they know what to do and how to
handle any given situation.

Employer: Entertainment Protection group
Job Title: Acct supervisor

Address: PO Box 23120

: Minneapolis, MN 55423 USA
Phone: 6129902314

' Start Date:03/18/2011 End Date:11/15/2011 Years of Experience: 0.7

Reason for Leaving:
Comments :
13.43 - Personnel Data

Job Duties: ,
As an account supervisor for bar restaurant security, I was responsible

for the overall safety of the client by addressing difficult individuals
with the least amount of force possible. I also, made sure that the
welfare and moral of my staff stayed positive, by taking care of any
immediate issues. -

Employer: Securitas Security

Job Title: Lead Patrol Officer

Address: 2780 Snelling ave North
: Rosville, MN 55113 USA

Phone: 7632873122

Start Date:02/05/2010 End Date:03/15/2011 Years of Experience: 1AL

Reason for Leaving: 13.43 - Personnel Data
Comments:

13.43 - Personnel Data

Job Duties:
I was responsible for the safety and security of all individuals that

worked or passed through Block E by providing a quick response time to any
and all situations that occurred at Block E. I also assisted in patrolling
the area with some Minneapolis Police Officers and aided them in their job

during off duty hours.

Employer: United States Coast Guard Rese
Job Title: Maritime LE Boarding team
Address: 600 S Lake Ave
Duluth, MN 55802 USA
Phone : 2187205286
Report ID: MHRS003 Page No. 300

Run Date:09/04/2012
Run Time:08:44:44

1001036



City of Minneapolis
APPLICANT PROFILE

JOB TITLE: Police Officer-C JOB OPENING ID:21019 |
APPLICANT: Jason Wolff RECRUITER: Heather Rende

Start Date:09/07/2007 End Date: Years of Experience: 5.0

Reason for Leaving: 13.43 - Personnel Data

Job Duties:

Under 14 USC 89, I am responsible for assisting the Boarding Officer in
searches, examinations, arrests, seisurzes, inspections, and inquires in
U.S. waters. As well as staying current on any and all training
requirements needed for my billet.

Employer: United States Marine Corps
Job Title: E4, Corporal
Address: MCAGCC, 1st tank Bn, Scout Plt.
29 Palms, CA 92278 USA
Phone:
Start Date:07/16/2002 End Date:07/15/2006 Years of Experience: 4.0

Reason for Leaving:
Comments :
13.43 - Personnel Data

Job Duties:
I was responsible for the safety, welfare, and training for my men below

me. I was also responsible to follow through with any orders given to me
by my command. During my Irag tours, my responsibilities were driver,
dismount, designated marksmen, and vehicle commander.

Education
Highest Education Level: F-2-Year College Degree

Degree: Associate

Graduated: No

Graduation Date:

Major: Law Enforcement

School: Normandale Community College

Average Grade:

Training
School : United States Marine
Course: Combat Life Saver
Start Date: 08/01/2003
End Date:
School: United States Marines
Course: Close Quarter Combat Pistol
Start Date: 10/01/2003
Report ID: MHRS003 Page No. 301

Run Date:09/04/2012
Run Time:08:44:44
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City of Minneapolis
APPLICANT PROFILE
JOB OPENING ID:21019
___ RECRUITER: Heather Rende

JOB TITLE: Police Officer-C

APPLICANT: Jason Wolff =~ ppepy;
End Date:
School : United States Marine
Course: Infantry Squad Leaders Course
Start Date: 04/05/2005
End Date:
School: United States Coast Guard
Course: Port Security School
Start Date: 05/07/2008
End Date:
School : United States Coast Guard
Course: Boarding Officer School
Start Date: 07/07/2011
End Date:

Licenses/Certificates
License/Cert:

License #:

Issued By:

Issued In State:

Date Issued:
Expiration Date:
License Verified: No

POST Certification
Minnesota Poat Board

04/24/2012

License/Cert :
License #:

Issued By:

Issued In State:
Date Issued:
Expiration Date:
License Verified:

License/Cert:
License #:

Issued By:

Issued In State:
Date Issued:
Expiration Date:
License Verified:

Languages

The applicant did not provide language data.

Online Questionnaire

13.43 - Personnel Data

Question: Do you have a MN POST Board Peace Officer License or are you eligible

Report ID: MHRS003

Page No. 302
Run Date:09/04/2012
Run Time:08:44:44
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City of Minneapolis
APPLICANT PROFILE |
JOB TITLE: Police Officer-C JOB OPENING ID:21019
APPLICANT: Jason Wolff e ‘ RECRUITER: Heather Rende
for MN POST Board Peace Officer Licensing?

Answer - _
13.43

Question: Are you a citizen of the United States? (MN POST Rgmt)
Answer -

13.43

Question: Do you possess a valid driver's license from Minnesota or another
state? (MN POST Rqgmt)

Answer - [
13.43
Question: Have you ever been convicted of: 1) a felony in this state or in any
other state or federal jurisdiction, or 2) An offense in any other
state or federal jurisdiction which would have been a felony if
committed in Minnesota. (MN POST Rgmt)
Answer - [ ]

13.43 - Personnel Data

Question: Have you ever been convicted of either of these offenses: 1) Assault

in the 5th degree, or 2) Domestic assault. (MN POST Rgmt)
Ansuer _ —
Question: Have you ever been convicted of any of these offenses: 1)

Mistreatment of residents or patients, or 2) Abuse, neglect, financie
exploitation of, failure to report maltreatment of, or disorderly
conduct in regards to a vulnerable adult. (MN POST Rgmt)

Ansver _ ——

13.43

Question: Have you ever been convicted of prostitution related prohibited acts:
(MN POST Rgmt)

AT E—
13.43 - Personnel Data

Question: Have you ever been convicted of any of these offenses: 1) Presentinc
false claims, 2) Medical assistance fraud, or 3) Theft. (MN POST
Rgmt)

Answer - ]

13.43 - Personnel Data

Question: Have you ever been convicted of any state or federal narcotics or
controlled substance law? (MN POST Rgmt)

Answer

13.43 - Personnel Data

Report ID: MHRS003 Page No. 303
Run Date:09/04/2012

Run Time:08:44:44
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City of Minneapolis

APPLICANT PROFILE
JOB TITLE: Police Officer-C JOB OPENING ID:21019
APPLICANT: Jason Wolff __ RECRUITER: Heather Rende

Question: Have you ever been convicted of any of the crimes listed in another
state or federal jurisdiction, or under a local ordinance, that woul¢
be a conviction if committed in Minnesota? (MN POST Rgmt)

mmw - ——

Question: Once in the last 3 years have you been convicted of DUI, DWI, BAC ove
.80, or Implied Consent Test Refusal?

Ansver _ —
Question: Within the last 2 years have you ever been dismissed from employment
or resigned in lieu of discharge from public office for cause?

Abcus —
13.43 - Personnel Data

Question: Have you had any sworn experience where you worked as a licensed peac
officer?

2usuis o I
13.43 - Personnel Data

Question If yes, indicate how much sworn experience you have:

13. 43 Personnel Data

Question: Do you have 6 months or more of experience as an armed Security Guarc

Ansver ——
13.43 - Personnel Data

Question: Are you fluent in a foreign language?
Answer —

Resume Text:
The applicant did not provide resume information.

References
Name :

Ref Type:
Title:
Employer:

13.43 - Personnel Data

Employer:

Report ID: MHRS003 Page No. 304
Run Date:09/04/2012
Run Time:08:44:44
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City of Minneapolis
APPLICANT PROFILE
JOB TITLE: Police Officer-C JOB OPENING ID:21019
APPLICANT: Jason Wolff - ~_ RECRUITER: Heather Rende

Name :
Ref Type:
Title:
Employer:

13.43 - Personnel Data

Report ID: MHRS003 Page No. 305
Run Date:09/04/2012
Run Time:08:44:44
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i 1600 University Avenue, Suite 206
Mlnnesom Board St. Paul, MN 55104-3825

of Peace Officer (651) 643-3060 » Fax (651) 643-3072
' , Sy o WWW.pOSL. state. mn.us
Standards and Training

April 24, 2012

JASONBWOLFF

13.43 - Personnel Data

Dear JASON WOLFF:

Congratulations! On April 20, 2012, vou passed the Minnesota Peace Officer

. Licensing Examination and have now completed the POST Board's examination
requirements. You are now eligible for a peace officer license. This eligibility is valid
for three years. If you are not licensed within that period, you can reestablish your

eligibility through re-testing.

PLEASE DO NOT DISCARD THIS LETTER. It will serve as verification that you are
eligible to be licensed as a peace officer. Make photocopies of this document and
retain the original, as you will need copies of this letter when applying for peace

officer positions.

Good iuck in your future enforcement career.

Sincerely,

b

Daniel B Glass
Licensing and Testing Coordinator

AN EQUAL OPPORTUNITY EMPLOYER
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Rende, Heather

From: Rende, Heather

Sent: Friday, September 14, 2012 3:29 PM
To: ‘jason wolff'

Subject: RE: Police Officer (Recruit) Jason Wolff
Received.

From: jason wol ‘13 43 Personnel Data
Sent: Thursday, moer
To: Rende, Heather

Subject: RE: Police Officer (Recruit) Jason Wolff

Ms, Rende

Good afternoon, this is Jason Wolff. Thank you very much for this email. Attached to this email is my MN Post Board

Letter.
please attach this to my application. Again, thank you very much, I apologise that I did not catch this.

Very Respectfully
Jason Wolff

From: Heather.Rende@minneapolismn.gov
Subject: Police Officer (Recruit)

Date: Wed, 12 Sep 2012 14:35:18 +0000
To:

Hello Applicant,
I see that you have submitted an application for Police Officer (Recruit) (Exam # 21019). We have not received

your additional required documents, indicated in the job posting. I just wanted to remind you that this position closes for
applications on Friday, September 14, 2012. If you choose to submit your application, but do not submit the
additional required documentation to Human Resources, your application will be considered incomplete, and you will not

be considered further for this position.
A copy of your P.O.S.T eligible letter or license is required

Please submit a copy of the document listed above to one of the following:

¢ Email: heather.rende@minneapolismn.gov
¢ Fax: 612-673-2750

Deliver in Person: 250 South 4™ Street — Room 100 Minneapolis, MN 55415 (hours are 8-4:30)

Thank you,

Heeather Rende, HR Associate
Minneapolis Police Department
Office: 612.673.3476

Fax: 612.673.2750
heather.rende@minneapolismn.gov

1001043



JASO B. WOLFF

i 13.43 - Personnel Data =

Career Objective

My objective is to use my military experience, and education to; lead, connect, advise, & protect the
employees, and surrounding population; to ensure they feel safe and secure in their community.

Honors
- 2 USMC Certificates of Commendation w USMC Good Conduct Ribbon
e Certificate of Commendation from USCG we USCG Good Conduct Ribbon
- Letter of Appreciation from USMC - Presidential Unit Citation
= Company high shooter award USMC - 3 combat tours in Iraq
Volunteering

v~ | have created a team of 15 strong to help raise over $10,000 in 3 years for the fight against Multiple
Sclerosis. I have created team jerseys, and helped organize fund raisers and team training.

Skills
e Heart Saver First Aid, CPR, AED (11-12-11) - Combat Lifesaver Course (USMC-2005)
w-First Responder (issued 02-03-10) @~ Devotion to Duty, Courage, Honor, Respect
we 2 time expert shooter USMC v~ Top Gun Award U.S.C.G.

Experiences
@ American Security Mobile patrol FTO Nov, 2011 —Present

w EPG (Restaurant / bar security) Acct Supervisor Apr, 2011 —Nov, 2011
wSecuritas Security (downtown Mpls. Block E.)  Feb, 2010 — Apr, 2011

w-USCG-R as Maritime LE officer Sept, 2007 — Present

wArmed Security Guard; Dunbar Armored. Aug, 2006 — Feb, 2008.

-US. Marine Corps; Infahtry Scout. Jul, 2002 — Jul, 2006.
E cacation

e AA degree in Law Enforcement, through Normandale CC and CCJLE,
w USMC Squad Leader Course; Advanced Pistol Tactics course; Combat Lifesavers course.
- Judgmental Use of Force Evaluation courses every year.
@ Maritime Law Enforcement Boarding Course at FLETC (U.S.C.G/LE)
- Incident Command System Courses (ICS ) 100, 200, 700, 800.
R ¢erences (avai]able upon request)
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ASON j ‘L

13.43 - Personnel Data

References

13.43 - Personnel Data
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13.43 - Personnel Data
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Rende, Heather

SIS TSy FIT ey
From: JERCLRVElIE 13.43 - Personnel Data
Sent: Friday, October 19, 2012 3:58 PM
To: Rende, Heather
Subject: Jason Wolff Police Officer (Recruit)
Attachments: dd214.pdf; MPLS RESUME 1IN docx; References.docx; Jason's Reference letter.docx
Importance: High
Heather

My name is Jason Wolff., Today I had my interview and I mentioned that I had my DD-214 along with my resume to give
to you. You told me to run home quick and email to you after the interview. So here is my DD214 - resume - and

references.

thank you.
Very respectfully
Jason Wolff

A A A i N B Yl N A 0 e 3 A A A P e P T 3 .9 I R R AT 0 A o e AT DA

From: Heather.Rende@minneapolismn.gov

Subject: Oral Interview Map - Police Officer (Recruit)
Date: Fri, 12 Oct 2012 15:15:16 +0000

To:

Hello applicants,
You have been scheduled for your oral interview next week. I have attached a

map of the area to assist Zou with parking and navigation. Your oral interview is being held in the Public Service Center,
located at the corner of 4™ street and 3" Avenue. The address is 250 South 4" Street — Room 100 Minneapolis, MN
55415. Please see the attached map.

Thank you and I will see you soon,

Heather Rende, HR Associate

Minneapolis Police Department

Office: 612.673.3476

Fax: 612.673.2750

heather.rende@minneapolismn.gov

http://www.linkedin.com/in/heatherrende
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WorkForce Director

| A——— [ A
Rank History
Close
Rank History for: Jason Wollf
Employee ID Number: 007559
Add Rank
Adjusted Seniority Start Hiring Hiring
Edit Delete Rank Start Date EndDate Days Date Year Trda Reason
Edit Dalats Palice Officer 7/28/2013 o 2013 Promation
Ede Daleta Palice Recrut 4/8/2013 7/27/2013 Q9 2013 Hire

http://appwidprod/WFD/RankInformation.aspx?header=false& Personld=2400& Edit=Tru...

Page 1 of 1

12/16/2019
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WorkForce Director Page I of' |

Unit Assignment History

| Close | I Add Historical Assignment I

Assignment(s) for: Jason Wolff
Employee ID Number: 007859

Edit[Delete|Unit Assig ig Type!Slar(Date EndDate|N2Me
9
Pct S [Temporary 7/28/2013 |9/7/2013
Pct 5 Middlawatcdi.  [Temporary 19/8/2013 10/5/2013
Academy [Primary h/8/2013__ [2/8/2014
L —— 10 10/6/2013_[2/8/2014 |
Pct 3 'umntaiemn [Primany 2/9/2014 _ |1/10/2015 |
emporary 1/27/2018 |2/4/2018
Muondaw 10/2/2016_ [7/30/2019
eait Pt ) O [Primary 1/11/2015

http://appwidprod/WFD/AssignmentInformation.aspx?header=false& Personld=2400& Ed... 12/16/2019
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WorkForce Director Page 1 of 5

-

Training Records

Training History for: Jason Wolff
Employee Id: 007859
Total Continued Education Credits: 728.0
Total Instructor Credits: 0.0

Add |(Add training that are not associated with an existing Event/TimeSlot)
Continued 5
Start End : Instructor Serial
Course Date Date Grade Eduqatuon Credits Make(Model # Commer
Credits
2019 Annual In-
Service Training
Program, Phase
111, September - Not
Edit|Delete| December 2019 [11/19/2019(11/19/2019|Applicable|7.00
2019 Annual In-
Service Training
Program, Phase
111, September - Not
Edit|Delete| December 2019 [11/18/2019(11/18/2019|Applicable|7.00
2019 Annual In-
Service Training
Program, Phase
11, (Apr-Aug/Sep Not
Edit|Delete 25-26) 6/6/2019 | 6/6/2019 |Applicable|7.00
2019 Annual In-
Service Training
Program, Phase
I1, (Apr-Aug/Sep Not
Edit|Delete 25-26) 6/5/2019 | 6/5/2019 |Applicable|7.00
2019 TASER Re-
Certification,
April 15 or 22 or Not
Edit|Delete| May 6, 2019 5/6/2019 | 5/6/2019 | Assigned |4.00
2019 Annual In-
Service Training
Program, Phase
I, January - Not
Edit|Delete| March 2019 1/22/2019 | 1/22/2019 |Applicable|7.00
2019 Annual In-
Service Training
Program, Phase
I, January - Not
Edit|Delete| March 2019 1/21/2019 | 1/21/2019 |Applicable|7.00
2019 Semi-
Automatic
Handgun
Qualification and
Gas Mask Fit
Testing, January
- February 2019,
Edit|Delete Multipl 1/15/2019 | 1/15/2019| PASS |1.00
2018 Annual In-
Service Training
Program, Not
Edit|Delete| Multiple Dates | 11/6/2018 | 11/6/2018 |Applicable|7.00
2018 Annual In-
Service Training
Program, Not
Edit|Delete| Multiple Dates | 11/5/2018 | 11/5/2018 |Applicable|7.00
Edit(Delete| 2018 Shotgun | 9/6/2018 | 9/6/2018 Not 7.00
and CIT Training Applicable
http://appwidprod/wid/EventManagement/EmployeeTrainingHistory.aspx ?header=false...  12/16/2019
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WorkForce Director

Program, GROUP
A, Multiple dates

N

Page 2 of

Edit

Delete

2018 NARCAN
and Procedural
Justice
Refresher,
GROUP A,
SWORN, Multiple
Dates

8/29/2018

8/29/2018

Not
Applicable

7.00

Edit

Delete

2018 BRRT
Annual Spring
In-Service
Training
Program, May
16, 2018

5/16/2018

5/16/2018

Not
Applicable

10.00

Edit

Delete

2018 PIMS Basic
Patrol Training
Program, March
22-24, 2018

3/24/2018

3/25/2018

Not
Applicable

7.00

Edit

Delete

2018 PIMS Basic

Patrol Training

Program, March
22-24, 2018

3/23/2018

3/24/2018

Not
Applicable

7.00

Edit

Delete

2018 PIMS Basic

Patrol Training

Program, March
22-24, 2018

3/22/2018

3/23/2018

Not
Applicable

7.00

Edit

Delete

2018 Annual
Handgun
Qualification and
Gas Mask Fit
Testing, January
2 -19, 2018

1/16/2018

1/16/2018

PASS

1.00

Edit

Delete

2018 Super Bowl
LII, Law
Enforcement
Officer
Orientation,
January 12,
2018

1/12/2018

1/12/2018

Not
Applicable

6.00

Edit

Delete

2017 BRRT
Annual Spring
In-Service
Training, May
11, 2017

5/11/2017

5/11/2017

PASS

9.00

Edit

Delete

2017 Spring
EVOC Training
Program, April -
May, 2017

5/9/2017

5/9/2017

Not
Applicable

10.00

Edit

Delete

2017 In-Service
Training
Program, Active
Shooter, Super
Bowl, Phase II,
for Patrol

4/3/2017

4/3/2017

Not
Applicable

10.00

Edit

Delete

2017 In-Service
Program, Super
Bowl, Phase I,
PATROL, 10
hours

2/22/2017

2/22/2017

Not
Applicable

10.00

Edit

Delete

2017 Annual
Semi-Automatic
Handgun,
Shotgun
Qualification and
Gas Mask Fit
Testing, Jan- Feb

1/10/2017

1/10/2017

PASS

1.00

Edit

http://appwidprod/wfd/EventManagement/EmployeeTrainingHistory.aspx?header=false...

Delete

2016 Procedural
Justice, Module
3, October -

10/20/2016

10/21/2016

Not
Applicable

7.00

12/16/2019
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WorkForce Director

Page 3 of 5

http://appwidprod/wfd/EventManagement/EmployeeTrainingHistory.aspx?header=false...

December,
various dates
2016 BRRT Fall
In-Service &
Make-Up (Oct 12
Edit|Delete or 27) 10/12/2016|10/12/2016( PASS |[8.00
2016 CIT
Training
Programs, Fall, Not
Edit|Delete| various weeks | 10/7/2016 | 10/7/2016 |Applicable|35.00
2016 CIT
Training
Programs, Fall, Not
Edit|Delete| various weeks | 10/6/2016 | 10/6/2016 |Applicable|35.00
2016 CIT
Training
Programs, Fall, Not
Edit|Delete| various weeks | 10/5/2016 | 10/5/2016 |Applicable|35.00
2016 CIT
Training
Programs, Fall, Not
Edit|Delete| various weeks | 10/4/2016 | 10/4/2016 |Applicable|[35.00
2016 CIT
Training
Programs, Fall, Not
Edit|Delete| various weeks | 10/3/2016 | 10/3/2016 |Applicable|35.00
2016 Shotgun
and Defensive
Tactics In-
Service Training
Program,
September, Not
Edit|Delete| various dates | 9/26/2016 | 9/26/2016 |Applicable|8.00
2016 Body Worn
Camera Patrol
Training
Program, Various Not
Edit|Delete Dates 8/16/2016 | 8/16/2016 |Applicable|2.00
2016 Procedural
Justice, Module
2, Various dates, Not
Edit|Delete| May - July, 2016 7/11/2016 | 7/11/2016 |Applicable|8.00
2016 Bicycle
Rapid Response
Team Spring In-
Service Training Not
Edit|Delete (May 18) 5/18/2016 | 5/18/2016 |Applicable|8.00
2016 Bicycle
Rapid Response
Team
Certification
Training (May
Edit|Delete 10-12) 5/10/2016 | 5/12/2016 PASS [30.00
2016 Procedural Not
Edit|Delete|Justice, Module 1| 2/29/2016 | 2/29/2016 |Applicable|7.00
2015 Defensive Not
Edit|Delete|Tactics Quarter 4|11/30/2015(11/30/2015|Applicable(2.00
2015 EVOC Fall
Training
program, various
Edit(Delete| training dates |11/11/2015|11/11/2015| PASS |[8.00
2015 Shotgun
Training and
Handgun
Development,
September 8-24,
Edit|Delete 2015 9/9/2015 | 9/9/2015 PASS [4.00
Edit|Delete| 2015 Fair and | 6/10/2015 | 6/11/2015 Not 4.00
Impartial Applicable

12/16/2019
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WorkForce Director

Policing, 4th
Precinct, June
10, 2015

Page 4 of 5

Edit

Delete

2015 IPMBA

Certification

Course (May
5-8)

5/8/2015

5/8/2015

Not
Applicable

36.00

Edit

Delete

2015 IPMBA

Certification

Course (May
5-8)

5/7/2015

5/7/2015

Not
Applicable

36.00

Edit

Delete

2015 IPMBA

Certification

Course (May
5-8)

5/6/2015

5/6/2015

Not
Applicable

36.00

Edit

Delete

2015 IPMBA

Certification

Course (May
5-8)

5/5/2015

5/5/2015

Not
Applicable

36.00

Edit

Delete

2015 Patrol In-
Service Training
Program

3/26/2015

3/27/2015

Not
Applicable

9.00

Edit

Delete

2015 Gas Mask
Fit Testing only
(various)

2/12/2015

2/12/2015

PASS

1.00

Edit

Delete

2015 Handgun
Qual only
(various dates)

2/11/2015

2/11/2015

PASS

1.00

Edit

Delete

2014 Fall
Computer
Training Program
(911 Response
Officers and
Supervisors)

11/11/2014

11/11/2014

Not
Applicable

2.00

Edit

Delete

2014 In-Service
Defensive
Tactics

10/8/2014

10/8/2014

PASS

1.00

Edit

Delete

2014 Annual
Shotgun Qual,
Training &
Handgun Skill
Development

9/18/2014

9/18/2014

PASS

2.00

Edit

Delete

2014 EVOC Fall
Training Program

9/9/2014

9/9/2014

PASS

8.00

Edit

Delete

2014 Handgun
Skill
Development,
various dates

6/2/2014

6/2/2014

PASS

1.00

Edit

Delete

2014 In-Service
Training
Program, Patrol
Officers Only

2/18/2014

2/18/2014

Not
Applicable

8.00

Edit

Delete

2014 Handgun
Qualification and
Gas Mask Fit
Testing, multiple
dates

1/27/2014

1/27/2014

PASS

1.00

Edit

Delete

2014
CPR/Heartsaver
Training Program

1/14/2014

1/14/2014

PASS

2.00

Edit

Delete

2013
Minneapolis
Ethics Education
(various dates)

11/23/2013

11/23/2013

PASS

0.00

Edit

Delete

2013 Fall
Defensive
Tactics 1 hour

(var Sep-Dec)

11/6/2013

11/6/2013

Not
Applicable

1.00

http://appwidprod/wid/EventManagement/EmployeeTrainingHistory.aspx?header=false...

12/16/2019
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WorkForce Director

Edit|Delete

2013 Fall EVOC
Training Program

9/19/2013

9/20/2013

PASS

8.00

Edit|Delete

2013 Counter
Ambush/Shotgun
Training

9/12/2013

9/12/2013

PASS

0.00

Edit|Delete

2013 Gas Mask
Fitting

5/16/2013

5/16/2013

PASS

0.00

C50-M

Edit|Delete

2013 Recruit
Academy (Apr-
Jul)

4/8/2013

7/30/2013

Not
Applicable

115.00

Edit|Delete

2011 FEMA IS-
00800.b National
Response
Framework-An
Introduction

10/9/2011

10/9/2011

PASS

0.00

Edit|Delete

2008 FEMA IS-
00700 NIMS-An
Introduction

5/10/2008

5/10/2008

PASS

0.00

Edit|Delete

2008 FEMA IS-
00200 ICS for
Single Resources
& Initial Action
Incidents

3/16/2008

3/16/2008

PASS

0.00

Edit|Delete

2007 FEMA IS-
00100 Intro to
the Incident
Command
System

9/24/2007

9/24/2007

PASS

0.00

http://appwidprod/wid/EventManagement/EmployeeTrainingHistory.aspx?header=false...

12/16/2019

—
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Police Depanment ~Janeé L. Harteau, Chief of Police

350 S. Fifth St. - Room 130
WG - 2077 Minneapolis, MN 55415

Minneapolis ni o

City of Lakes www.minneapolismn.gov

B satin
/

[

Filed By_(V\L

oot |

TO: BRRT Members ~ *see attached list

FROM: Nina Doree
DATE: April 26, 2017
SUBJECT: Award Recommendation - Award Ceremony Invitation

The BRRT was submitted for the 2016 Unit Citation award, although BRRT was not
selected, I am pleased to inform you that Chief Harteau has awarded you with the
Chief's Award of Merit, (see attached award write-up) that she would like to
personally present to you at the MPD Annual Awards Ceremony on May 16, 2017 at
7:00 PM, with a social hour starting at 6:00 PM. The awards ceremony will be held at
301 on Main/Ukrainian Center, 301 Main Street NE, Minneapolis.

Please RSVP if you are able to attend or not and if you will be bringing any guests to
me either by phone (612) 673-3556 or e-mail nina.doree@minneapolisimn.gov ASAP,
A copy has been sent to Personnel for your file. Any questions feel free to contact
me. Hope to see you there.

cc:  Precinct Inspectors
Personnel File

From the desk of...

Nina Doree

Minneapolis Police Department
Room 130, City Hall
Minneapolis, MN 55415
nina.doree@minneapolismn.gov

(612) 673-3556
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2016 BRRT Members

13.43 - Personnel Data

13.43 - Personnel Data
13.43 - Personnel Data

Officer Jason Wolff

13.43 - Personnel Data
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From: "McBride, Stephen" <Stephen.McBride@minneapolismn.gov> ) £

Date: February 1, 2017 at 03:19:26 CST Wj g

To: Office of Janee Harteau <Janee.Harteau@minneapolismn.gov>, "Arneson, Krlstme" S i
<Kristine.Arneson@minneapolismn.gov> a/& - \)(

Subject: BRRT UNIT CITATION AWARD NOMINATION Qj \ \J\},(

Good Morning Chief Harteau and Chief Arneson.

I would like to respectfully bring to your attention something that really surprised me today at the P1
Immigration Protest. As we were working the event, | casually asked Sgt. Dave Hansen if BRRT has ever
received the Chief’s Unit Citation Award. | was very surprised by Dave’s answer. He told me, “No. We
have never received the award as a unit.” This really floored me. | would have thought BRRT would
have at least received one during the RNC Convention. | had not been on BRRT at the time and saw how
much action and involvement they had at the RNC Convention. Watching them is what made me want
to join BRRT.

Over the years, BRRT had been used, but not near as much as in the last 15 months. | cannot even tell
you how many BRRT details | have been on during this time. | have seen BRRT in many contentious and
trying situations. | am proud to see how BRRT has risen to the occasion. One thing | constantly hear at
the Incident Action Plan Briefings is how much the Incident Commanders like having us there and rely on
us to do much of the work. Many have told me in private, after the briefings, that they are relieved
BRRT was utilized. | have also heard many IC’s, Inspectors, and Lieutenants tell me that they think
having the bikes during marches are the best bang for the buck the department has. At a 3" Precinct
march last summer, | was surprised to hear other sergeants repeatedly compliment on us on how
proficient and useful we were.

Do not get me wrong. | am not trying to brag. |just believe that Sgt. Dave Hansen has done an
unbelievable job as the unit leader. | do not think anyone on the department will be able to fill his
shoes. Everyone on BRRT has the utmost respect for him and appreciates his strong leadership. |
honestly do not believe there is a better BRRT leader in the country. | believe he deserves to be
recognized for what contribution he has made for our department. He was tasked with starting a bike
program, creating BRRT teams, and professionalizing the unit. | think he has done an unbelievable job.

Today, kind of blew me away. As you know, the Immigration March was the biggest one | have ever
seen in my 22 years on the department. | couldn’t believe when | was blocking traffic at 7*" Street and
Hennepin, that as the last few marchers were marching through, the lead squad aired that the group
was arriving back at the Federal Building. 7" Street was completely packed the entire way, all lanes of
traffic. We estimated the crowd at 10,000. | was surprised when the Star and Tribune only estimated
5,000. Nevertheless, this was the biggest crowd | have ever seen. Itwas difficult to escort them, but |
was proud at how the 14 BRRT members were as mobile and rapidly able to move and assist as we had
done. When we staged at the end, | kid you not that we had several hundred protestors go out of their
way to walk up to us and thank us for keeping them safe during the march. For whatever reason,
everyone seems to like a bike cop.

I also am proud how BRRT members have stepped up time and time again. Today, we were requested

at 0752 hours and we still were able to form a team only several hours prior to the event. This to me is
astonishing as you know how many officers on the department would probably say, “No way!” at the
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thought of being outside on a bike for 4 hours with no opportunities to warm up. BRRT is usually the
most used and last unit expected to stay, even in the coldest weather.

I would like to formally nominate and bring to your attention the fact that the BRRT unit has never
received a Unit Citation Award. It would be a disappointment for me not to see Sgt. Dave Hansen
recognized for his achievements.

Please excuse the fact that | jumped the chain of command emailing you two directly. | did so as this
13.43 - Personnel Data

please give the award to the

Thanks, and have a great day!

Sergeant Steve McBride Badge 4517

Minneapolis Police Department _
3505, 5t Street, Room 21A 13.43 - Personnel Data
Minneapolis, MN 55415

612-673-3396 Desk
612-673-2618 Fax

""Non-public and /or Privileged and/or Confidential and/or Private Information: This electronic message may contain
investigative data which is non-public pursuant to Minnesota Statutes section 13.82 subdivision 7, or personnel data which is
non-public pursuant to Minnesota Statutes section 13.43 subdivision 4. If you are not the intended recipient of this e-mail: (1) do
not read the content of the message; (2) immediately notify the sender that you incorrectly received the message; and (3) do not
disseminate, distribute, or copy this e-mail."
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A —— Police Department
e R ——— Janeé L. Harteau, Chief of Police

Filed BL._m__(L 3505. Fifth S, Room 130

S Minneapolis, MN 55415

Minneapolis |
I"nea 0 |S TEL 612,673.3000 :
City of Lakes p . Date N1 |7 www.minneapolismn.gov ‘

MINNEAPOLIS POLICE DEPARTMENT
AWARDS COMMITTEE

Deputy Chief Travis Glampe, Chair
Inspector Catherine Johnson, Co-Chair
Commander Melissa Chiodo
Lt. Clark Goset  Lt. Chris Hudok
Sgt. Richard Doll (Park PD)  Sgt. Darcy Klund  Sgt. Joel Pucely  Sgt. Kurt Radke
_Officer Gretchen Bloss  Officer Marshall Collier Officer Scott Creighton Officer Patrick Windus
CPS Renee Allen

!

FROM:  Minneapolis Police Department Awards Committee
RE: Recommendation for Departmental Awards

The MPD Awards Committee met on  November 30, 2016 and reviewed the attached recommendation for an
award. It is our findings that this recommendation for the award of:

Medal of Honor Medal of Valor
Medal of Commendation Department Award of Merit
v Life Saving Award Distinguished Service Award

Excellence in Investigation Award

-

X Does Does not meet the criteria as delineated in the Department Manual.
. L ilsay: G
The Committee recommends that the Award of [EE5a0, '7Ji : be given to the listed nominee:

Ofb v Tason INOILF

Iiespectﬁllly submitted: Deputy Chief Travis Glampe, MPD Awards Committee Chair.

** This Award will be presented to you at the next award’s ceremony. A
copy has been sent to Personnel for your file.

MPD Award Number: / 6 ’g 2
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RECOMMENDATION FOR AWARD

NAME OF EMPLOYEE RECOMMENDED FOR AWARD: EMPLOYEE NUMBER: ASSIGNMENT:

Jason Wolff 7859 4" Precinct Dogwatch
RECOMMENDED BY: DATE RECOMMENDED: CASE CONTROL NUMBER:
Kurtis Schoonover 10/2/2016 16-321213

‘ Medal of Honor

WARD RECOMMENDETL

AT AR RINI AL

[] Department Award of Merit
Medal of Valor | ]| Distinguished Service Award
Lifesaving Award [ | | chief's Award of Merit
Medal of Commendation [ | Unit Citation Award
Excellence in Investigation Award D

TYPE COMMENTS HERE:

On the night of September 2, 2016 Howard Amos was driving erratically in the area of 33" Avenue North and
Emerson Avenue North while he was high on an illegal narcotic. Fourth Precinct Middlewatch Squad 424, Officers
R. Kelly and Ryan Miller, attempted to stop Mr. Amos for his driving conduct, and Amog“sped wildly away to the
north with the squad in pursuit. After three blocks Amos swerved to miss a roundabout ant* ‘struck 4 pregnant 16
year old who was walking back from the corner store with her boyfriend. The female was thrown and landed badly
injured in some grass much farther down the street. Her shoes and shopping bag remained in the street where she
had been hit. Amos wildly continued down Emerson where he struck a parked vehicle, but continued to attempt to
escape. He jumped out of his moving car and ran away to the west. His vehicle hit multiple parked vehicles before
coming to a stop in a mangled wreck of vehicles.

Squad 424 came to a stop where Officer Kelly ran after Amos. When Officer Miller got out he saw the female that
had been struck lying in the grass. He remained on scene to request emergency medical services for the female and
ensured that she was being provided medical care by arriving officers. Officer Jason Wolff arrived at the accident
scene and went to the victim. He quickly assessed her and it appeared that both of her legs were broken, and likely
had severe internal bleeding. The victim then took a breath, and then stopped breathing altogether. Officer Wolff
felt for a pulse and was unable to find one. He immediately began CPR and MPD Cadet Tessa Hane, who was on a
ride along, in another squad stepped in to assist. The two performed CPR together until they could feel a heartbeat,
and then closely monitored the victim’s vitals. They had to restart CPR two times as the victim’s condition
continued to worsen. At the time of Fire’s arrival Officer Wolff and Cadet Hane had been able to obtain a strong
heartbeat, and Fire personnel took over CPR. The female made it to the hospital with a heartbeat.

While the victim and her unborn child did later perish, Officer Wolff maintained his composure in a terrible tragedy
when many others would not have been able to. He conducted his duties in a professional and competent manner.
Officer Wolff’s actions are the reason that the victim was able to make it to hospital with a heartbeat.

It is with great pride that I nominate Officer Jason Wolff for the Lifesaving Award. His actions bring great credit to
the Fourth Precinct, the Minneapolis Police Department, and the City of Minneapolis.

MP-1600 (Rev. 12/08)
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)

DATE: REMARKS:
DATE: REMARKS:
(1] 3014
DATE: ¢ EXISTING COMPLAINTS:
[JYES [NO
BUREAU HEAD: V DATE: REMARKS:
CHIEF OF POLICE: DATE: REMARK_S:
AWARD NUMBER: g& RECOMMENDATION: \ DATE: /
[~ Pl S i 1 /20/1
DATE AWARD PRESENTED: PRESENTED BY: DATE PLACED IN PERSONNELF)“EZ PLACED IN PERSONNEL FILE BY:

CRITERIA FOR AWARDS

Medal of Honor: The Medal of Honor may be awarded to a member of the department for an act
of outstanding bravery or heroism. Such an act would be characterized by demonstrated
unselfishness, courage, the immediate high risk of death or serious physical injury. The award
may also be posthumously given to a member who has died while involved in action of
demonstrated heroism.

Medal of Valor: The Medal of Valor may be awarded to a member of the department for an act of
bravery which demonstrated obvious self sacrifice in the face of death or serious physical injury.

Life Saving Award: The Life Saving Award may be awarded to any MPD employee for acts that
contribute to the effort and attempt of saving of a person’s life.

Medal of Commendation: Medal of Commendation may be awarded to a member of the
department for an outstanding police act which brings credit to the department, and is highly
recognized by other officers or citizens. This act is characterized by obvious self sacrifice while in
the face of personal danger.

Excellence in Investigation Award: The Excellence in Investigation Award may be presented
to any Minneapolis Police Department employee who conducts an investigation that
demonstrates remarkable skill and determination to complete. This award may be given in cases
where innovative or specialized investigative techniques are used, multiple jurisdictions are
involved and/or the investigator demonstrates remarkable perseverance in the face of great
challenges.

Department Award of Merit: Department Award of Merit may be awarded to a member of the
department for an outstanding act or achievement which brings credit to the department and
which involves performance above and beyond that required by the employee's basic work
assignment or exceptional professional skill and conduct during a coordinated unit action.

MP-1600 (Rev. 12/08)
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Minneapolis \ Q—( \/
City of Lakes
Police Department

Janeé L. Harteau
Chief of Police

350 South 5th Street - Room 130
Minneapolis MN 55415-1389

612-673-2735
TTY 612 -673-2157

March 11, 2015

Off. Jason Wolff
4" Precinct

Dear Officer Wolff:

On February 21, 2015, MPD personnel responded to an officer shot incident in North
Minneapolis. After being shot by an unknown assailant, Officer Jordan Davis was rushed to the
hospital, while a large perimeter was established around the crime scene. After 10 hours of
extensive coordination, searching, and investigation a suspect was arrested and the suspected
firearm recovered.

[ would like to specifically recognize you for the leadership, effectiveness and command abilities
you demonstrated during this incident. All of our MPD personnel did an excellent job dealing
with a series of high risk events that occurred as part of this incident. Your actions directly
resulted in safely resolving the situation and the arrest of the suspect. [ appreciate your
professionalism, and how you showed true leadership during a difficult and evolving situation.

Thank you!

L it QQ, L
Matt Clark

Assistant Chief of Police

We will place a copy of this acknowledgement in your personnel file.

Sl

City Information
and Services

www.ci.minneapolis,mn us
Affirmative Action Employer
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Minneapolis
City of Lakes

Police Department

Janeé L. Harteau

Chief of Police

350 South 5th Street - Room 130
Minneapolis MN 55415.1389

612:673-2735
TTY 612 -673-2157

February 2, 2015

Officer Jason Wolff

13.43 4" Precinct

Dear Officer Wolff:

Codefor: Supervisor’s Acknowledgement

“.’ll(- g‘

At the January 29th Codefor Meeting, you and your FTO Officer Mayes’ proactive work in
chronic hot spots was highlighted by Inspector Friestleben. Your effort in tracking two suspects
with warrants which resulted in stopping an in-progress carjacking was outstanding! We
appreciate your going the extra mile and being a great example of MPD service to the

community.

We will place a copy of this acknowledgement in your personnel file.

Thanks again for your great work,

0 Ol

Matt Clark

Assistant Chief of Police

Sl

City Information
and Services

Www.ci.minneapolis.mn.us
Affirmative Action Employer
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Minneapolis
City of Lakes

Police Department

oneé Lt MINNEAPOLIS POLICE DEPARTMENT

Chief of Police
350 South Sth Street - Room 130 AWARDS COMMlTTEE

Minneapolis MN 55415-1389

?;523';77:_52157 Deputy Chief Travis Glampe, Chair
Commander Bruce Folkens, Co-Chair
Lt. William Whisney
Sgt. Richard Doll (Park PD) Sgt. Jesse Garcia Sgt. Darcy Klund Sgt. Kurt Radke Sgt. Jeff York
Officer Gretchen Bloss Officer Bryon Cross Officer Patrick Windus Renee Allen (Civilian)

FROM: Minneapolis Police Department Awards Committee
RE: Recommendation for Departmental Awards

The MPD Awards Committee met on 9/ ? // and reviewed the attached recommendation for an award.
[t is our findings that this recommendation for the award of:

Medal of Honor Medal of Valor
Medal of Commendation Department Award of Merit
\/ Life Saving Award Distinguished Service Award

Excellence in Investigation Award

‘/ Does Does not meet the criteria as delineated in the Department Manual.

The Committee recommends that the Award of L//( RAvire be given to the listed nominee:

Otticer Jason WolfF

Respectfully submitted: Deputy Chief Travis Glampe, MPD Awards Committee Chair.

Lﬂﬂ‘ #% This Award will be presented to you at the next award’s ceremony. A

i ik copy has been sent to Personnel for your file.

www.minneapolismn.gov MPD Award Number: / 2 "8 2

Affirmative Action Employer
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RECOMMENDATION FOR AWARD

NAME OF EMPLOYEE RECOMMENDED FOR AWARD: EMPLOYEE NUMBER: ASSIGNMENT:

Officer Jason Wolff #7859 4" Precinct/Middlewatch
RECOMMENDED BY: DATE RECOMMENDED: CASE CONTROL NUMBER:
Sergeant Bill Peterson 07-12-2014 | 14-193951

Dpartmont Award of Merlt. .

Distinguished Service Award

Medal of Commendation Unit Citation Award

Lifesaving Award E Chief's Award of Merit
[]

Excellence in Investigation Award

e COMMENTSHERE :

| believe the following officers went above and beyond the call of duty and their actions helped save a
life. Due to their actions the following MPD Officers should be awarded a Lifesaving Award:

Officer Will Gregory
Officer Jason Wolff
Officer Jason Aguirre

On June 8", 2014 at 1636 hours the above officers were dispatched to 26" Ave. and Emerson Ave.
North on the report of one Person Down. Remarks stated that a 40 year old Native American male was
on the above corner not breathing. Rescue and ambulance were started Code 3. Squad 424 (Officers
Gregory and Steward) were the first officers on scene and arrivedat 1637 hours. Upon arriving Officers
Gregory and Steward assessed the situation and began to take control of the scene. Officer Steward
stated that a crowd had amassed, the scene was chaotic, and the downed male victim (later identified
as Edwin Frederick Peet D.0.B. 07-12-1972) was still not breathing. Officers Steward and Gregory
quickly assessed the scene and called Code 4 for medical. At 1638 hours both Squads 420 (Officers
Bennett and Aguirre) and 430 (Officers Mattsson and Wolff) arrived to assist on the call.

While awaiting the response of EMS personnel all of the aforementioned MPD officers worked together
to assess the medical status of Peet and to gather further lifesaving information from bystanders.
Officer Steward quickly located Peet’s wallet as a means of identifying him and also as a means of
seeking possible medical history information. Officer Aguirre attempted a sternum rub to assess Peet's
level of response to pain. Peet was still not breathing so Officer Gregory checked for a pulse and then
began CPR chest compressions. Officer Wolff quickly grabbed his CPR mask from his squad car and
administered breaths while Officer Gregory continued chest compressions. Officers Steward, Bennett
and Mattsson continued to seek further information from the crowd, attempted to locate nearby
relatives (who lived approximately 1 block away at 1014 26" Ave.North) and provided traffic control to
facilitate the arrival of EMS. Members of Minneapolis Fire Rescue were the first medical personnel to

arrive on scene. Fire Rescue personnel provided a necessary Automated External Defibrillator (AED) to

MP-1600 (Rev. 12/08)
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check Peet’s heart rhythm and to send an electric shock to his heart to try to restore a normal rhythm.
Officer Aguirre assisted in applying the electrode pads to Peet and then delivered the necessary shocks
when directed by members of Minneapolis Fire Rescue. Even with Minneapolis Fire Rescue on scene
Officer Wolf continued to provide necessary breaths to Peet while Officer Gregory continued the chest
compressions.

North Memorial Ambulance arrived on scene while Officers Gregory and Wolff were still performing
CPR on Peet. Both officers continued to perform CPR while North Memorial Paramedics further
evaluated PEET and readied a LUCAS CPR device which provides mechanical compressions on cardiac
arrest patients. Officers Gregory and Wolff continued manual CPR until the LUCAS CPR device was
utilized. Peet was then transported to North Memorial Hospital to receive further medical attention.
Later that night | stopped by the hospital and spoke with Cardiovascular/Surgical Intensive Care Unit
Staff. | was informed that Peet had suffered a massive heart attack due to an artery in his heart which
was completely blocked. Staff informed me that Peet was put in amedically induced coma and that
they were still unsure if he would survive. | was then introduced to Edwin Peet’s mother (Rhonda Peet).
Rhonda was grateful for the medical attention provided by MPD Officers. | obtained Rhonda’s contact
information as a means of following up with her on Edwin’s condition.

Over the next several weeks | contacted Rhonda several times to get medical updates on her son.
Rhonda informed me that doctors were unable to unblock the arteryin her son’s heart; however, he
was making a good recovery. On 07-12-2014 | spoke with Rhondaand she informed me that Edwin was
well enough to come home to live with her. Approximately one week after Edwin moved home with his
mother | stopped by to see him in person. | personally spoke with Edwin and he is alive and doing well.

All of the above Officers worked closely with both Minneapolis Fire and North EMS in order to provide
Edwin Peet with the lifesaving medical attention he needed. The active role played by Officers Gregory,
Wolff, and Aguirre directly contributed to saving Mr. Peet’s life; without their efforts Mr. Peet clearly
would have died. Because of their actions these three officers are deserving of the MPD Lifesaving
Award. Although Officers Steward, Mattsson, and Bennett did not actively provide medical attention to
Mr. Peet their role in providing scene security and traffic control is commendable. A letter of
commendation shall be placed in their respective personnel files.

Respectfully submitted,

Sergeant Bill Peterson #5561

4" precinct Middlewatch
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