Minneapolis Police Department
Personnel File

EMPLOYMENT

SECTION

Employee: &)Q\&h ‘ ‘\CO\L

- Badge /| Employee Number: B fO,



*Indicates required info

R

{

.

City of Minneapolis Human Resources DepartmentmD BY M R MA R N
250 South 4th Street, Room 100 7 2 2 018

Minneapolis, MN 55415-1339

*Employee ID Number: 007501

*Employee Name:

Neal Walsh

*Effective date of Action:

12/19/17

*Action/Reasons:

*Are these changes permanent?

Pay Rate Change City Step Adjustment

Yes [] No

*Is this a Detail?

If temporary,

Yes [4] No

indicate expected end date:

*Is this a Concurrent Job?

[ Yes | No

*Job Code/Job Title:

l‘u‘;‘ i

*Dept Code: | POLICE DEPARTMENT - 4000000 &% Location Code:

4000C Company Code: | MPL (City and MBC)

. Regular

Position Number (if applicable):

Full-Time

I:i Part-Time (enter hours per week):

Intermittent (enter approximate hrs per week):

o

REG

REG

3 Months

B

| | Non-Sworn Sworn | [] Exempt L] Medicare Only [ | Subject
] NOI [] Yes ‘

*Submitted By {type or print name below) *Date - enter below
Heather Repde , 02/01/18
*Approye ature of-#ithgrized department representative below) “Date - enter helow

V. ‘ 02/01/18
*If Transfer (Signafuye of atcepting g¥bartment representative below) - f *Date - enter below

\¥4 L% 4

*If Transfer or Voluntary Demontion (Employee Signature below)

*Date - enter below

*Entered into HRIS by (HRIS Representative Signature below)

*Date - enter below

Original: Departmant Personnel File

Revised:06/2010




*indicates required info City of Minneapolis Human Resources Department B{ M R MAR ', 2 207
250 South 4th Street, Room 100 8
Minneapolis, MN 55415.1339 -

B

*Employee ID Number: 007501 *Employee Name: |Neal Walsh

*Effective date of Action: 12/19/17]*Action/Reasons: | Pay Rate Change City Step Adjust_ment

*Are these changes permanent? Yes |[J Mo |If temporary,

“Is this a Detail? , Yes No |indicate expected end date:

*Is this a Concurrent Job? | O ves f [ o |
*Dept Code:.| POLICE DEPARTMENT - 4000000 Location Cade: 4000C Company Code: | MFL (City and MEC)
*Job Codel/Job Title:

Position Number (if applicable}:

| Regular ' ' Full-Time
[T Part-Time (enter hours per week):
Intermittent (enter approximate hrs per week):-

16-Recruit 1 28,783 30.976

Non-Sworn <] Sworn Exempt L[] medicare Only Subject
|:l NoI [T Yes l

*Submitted By {type or print name below) ' : *Date - enter below
Heather Repde ) ] 02/01/18
*Approye atyre ofAdjthyrized department representative below) : *Date - enter below

(& | 02/01/18
*K Transfer (Sign of ng ggpartment representative below) ' *Date - enter below
*If Transfer or Voluntary Demontion (Employee Signature below) ‘ . *Date - enfer below
*Entered into HRIS by (HRIS Representative Signature below) *Date - enter helow

MBI NEPR L2701y

Original: Department Personnel File . Revised:06/2010
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Fond mc Lac Tribal and Community Oomom@ .
_ 2101 14th Street Qom:ﬂ MN 55720
mﬁm 879-0800  800-657-371 TTY 218-879-0805  www.fdltcc.edu
. . FICE No. 031291
o Minnesota State  _.

gﬁoﬁw = Grading System Transcript Symbols
Fond dun Lac Tribal and OOEHEEHQ College was Grade Dsmrum Points @ - Consortium Agreement
founded in 1987. The college awards two-year A — 4.00 > - Not applicable to Degree. .
Associate0f Arts, Associate of Science, and B : 3.00— N )

~  Associate of Applied Science degrees. Career and C - 2.00 Honors o " h
technical programs and certificate options are D 1.00 Degrees are granted with “Honors™ to students who.
available in a range of career fields. / F 0.00 achieve a 3.00-3.499. cumulative GPA. Degrees are

= I 0.00 granted with “Ifigh Honors™ to students who achieve a

Accreditation : 3.5 - 4.0 cumulative mw?

_ Fond du Lac Tribal and OOEHEEJN Oozmmo is “I” Incomplete (intended to be a temporary grade Deans List

>~ accredited by, the Higher Learning Commission of;- and is changed to an F after the next semester if 06" ©Minimum of 12 credits and a 3.00 gpa moH that
the North Oom_nm_ Association of Colleges and  *  grade is carnéd.) I\ particular semester. s

Schools. For additional information regarding o

accreditation, assessment, and other areas related ~ Grades not used in grade point average calculation:  Phi Theta Kappa

to_academic moooﬁnmgrao contact the . Y. Member of Phi Hwﬁm\Hﬁ%@m Honor mooﬁa\r
Cormmnission at 800<621-7440, or view the AU - Audit -
website at www.ncahlc.org. ‘FN - Failure for never attending* Graduation Awards ) o
_ NC - WNo Credit . -Associate Degrees: Wmm:b.m a minimum of 60
" Fond du Lac Tribal and Community College is a P - Pass AN semester Tredits with a minimum 2.0 Q@P including
member of the American Indian Higher Education R - Indicates a course-that has been general education.
Consortium. - . repeated. OE% the last grade is Certificates: Completion of a oo:umomﬁm program é&_
o _ calculated in the GPA. a minimum 2.00 GPA. o )
The Law Enforcement progranris certified by the W - Withdrawal Diplomas: Require a minimum of 40 semester credits
Minnesota Board of Peace Officer Standards and Z - Course currently in session _witha minimum 2.0 GPA, including general
Training (POST). . o education.
i Students who receive grades of D, F, or NC may v _
The Nursing program is cettified by the repeat the courses in which 9@%&.2940& these Release of Information
»  Minnesota Nursing Board.: grades. B6th old and new gradés remain on the This transcript is subject to the Family Educational
- o transcript but only the ﬁoé mmm will be used to — fghts and Privacy Act (FERPA) of 1974, as amended.
Calendar compute the grade point average. . It is furnished for official use oniy-and may not be
Effective August 24,,1998, Fond du Lac Tribal Ty . o released to a third party without the written consent of
and Community Oo_womo began operating undera  Course Numbering the student.

semester system. Prior to that term, Fond du Lac ~ Course numbers less than 100 (undet quarter - . . . : .
Tribal and Community College oﬁﬂ.ﬁmm under a system) and less than 1000 (under semester system) W_Mw%%hmﬂsmwﬂmmw%_mwﬂwmﬁuwﬂmﬂmmﬁ Mﬁ”mwwmw mm 5.

quarter system. are considered remedial and do not count toward
- . degree requirements. -
gree requirel REVISED July 2016
™~ : —
TO TEST FOR AUTHENTICITY: The face of this document has a -grey background and the name of the-insiitution _uzzﬁma across the face. Also note this SafeImage* security paper is Euncnmn with the highest level of
security available. Verification of some of Emmm security features can be accomplished by: -
o 206 this Safelmage* security' paper is watermarked. Hold up to transit light to veriy. ,,_ %
« ldentifying both visible and invisible fibers embedded info the paper. -
* Applying-fresh liquid bleach to activate a color stain chemical protection reaction. m
—= Inspect background with a magnifier to verify the encrypted NaNOcopy™ algorithm. ™ Awﬁw

Y~

. * Photocopying this'document produces the word “GOPY” across the fdce. L4ARECVCLED

AREATED WiTH]
‘ ’PAPER @m% MK,
L3, Security Patents - NaNQOcopy™ 6,622,030, .m.@?:_:_.‘_.m% [ WWWISP-VFT.COM . WWW.RECYGLEDTRANSCAIPTSCOM Made in the USA
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#) The College of
) St. Scholastica

REGISTRAR: (218) 723-6562 Institutional Code: 002343

ACCREDITED BY: Accreditation Council for Occupational Therapy Education
Commission on Accreditation for Health Informatics and Information
Management Education (CAHITM) ‘
Commission on Accreditation in Physical Therapy Education
Commission on Accreditation of Athletic Training Education -
Commission on Collegiate Nursing Education
Council on Social Work Education
Teacher Education Accreditation Council
Accredited by The Higher Learning Commission is a member of the
North Central Association
30 N. LaSalle St., Suite 2400, Chicago, IL 60602-2504
Phone: (800) 621-7440

APPFROVED BY: Minnesota Board of Nursing
Minnesota Board of Teaching

CREDITS: A semester hour of credit typically represents 50 minutes of lecture for 15 weeks.

1924-1936  Quarter Credits COURSE NUMBERING ,

1937-1967  Semester Credits 100 & 200; 1000 & 2000 Lower Division

1968-1971  Quarter Credits 300 & 400; 3000 & 4000 Upper Division

1972-1980  Courses (4 quarter 500 & 600; 5000 & Above Graduate
credits each)

*Courses (noncredit)
1981-1999  Quarter Credits

2000- Semester Credits
GRADES INTERPRETATION GRADE (HONOR) POINTS FOR EACH UNIT
1969- 1973- 1974-

' pre - 1969 1973 1974 1973 1975+
A Excellent 3 4 4 4 4.0
A- . 3.7
B+ 3.3
B Goed 2 3 3 3 3.0
B- : 27
C+ ' : . 2.3
C Satisfactory ‘ 1 2 2 2 2.0
C- 1.7
D+ Passing 0 I - 1 13
D 1.0
D- 0.7
F Failure -1 - - - 0.0

Other Grade Marks

P Satisfactory (equivalent to C or beiter) W/P  Withdraw-Passing
N No Credit W/F  Withdraw-Failure
NR . No Grade Reported I Incomplete
W Withdraw ' ip In Progress

Transfer Course grades are preceded by a “T”.
Courses that do not count towards graduation have a grade preceded by an “N”.

THE FAMILY EDUCATIONAL RIGHTS AND PRIVACY ACT OF 1974 PROHIBITS FURTHER RELEASE OF THIS RECORD
WITHOUT THE STUDENT’S WRITTEN CONSENT.
IT IS THE STUDENT’S RESPONSIBILITY TO REPORT ANY DISCREPANCIES ON THE TRANSCRIPT.







|l The College of
S st. Scholastica

REGISTRAR: (218) 723- 6562 Institutional Code: 002343

ACCREDITED BY: Accreditation Council for Occupational Therapy Educatlon
- Commission on Accreditation for Health Informatics and Information
Management Education (CAHIIM)
Commission on Accreditation in Physical Therapy Education
Commission on Accreditation of Athletic Training Education
Commission on Collegiate Nursing Education
Council on Social Work Education
Teacher Education Accreditation Council
Accredited by The Higher Learning Commission is a member of the
North Central Association
30 N. LaSalle St., Suite 2400, Chicago, IL 60602-2504
Phone: (800) 621-7440

"APPROVED BY: Minnesota Board of Nursing
Minnesota Board of Teaching

CREDITS: A semester hour of credit typically represents 50 minutes of lecture for 15 weeks.

1924-1936  Quarter Credits COURSE NUMBERING
1937-1967  Semester Credits 100 & 200; 1000 & 2000 Lower Division
1968-1971  Quarter Credits 300 & 400; 3000 & 4000 Upper Division

1972-1980  Courses (4 quarter 500 & 600; 5000 & Above Graduate
credits each) ' - o
*Courses (noncredit)
1981-1999  Quarter Credits

2000- Semester Credits
GRADES INTERPRETATION GRADE (HONOR) POINTS FOR EACH UNIT
1969- 1973- 1974-
pre - 1969 1973 1974 1975 1975+
A Excellent 3 4 4 4 4.0
. A- . 3.7
B+ 33
B Good _ 2 3 3 3 3.0
B- : : . 2.7
C+ . 23
c Satisfactory 1 2 2 2 20
C- : 1.7
D+ Passing 0 1 - 1 1.3
D 1.0
D- 0.7
F Failure -1 - “ - 0.0
Other Grade Marks
P Satisfactory (equivalent to C or better) W/P  Withdraw-Passing
N No Credit W/ Withdraw-Failure
NR No Grade Reported I Incomplete
W Withdraw P In Progress

Transfer Course grades are preceded by a “T”.
Courses that do not count towards graduation have a grade preceded by an “N i

THE FAMILY EDUCATIONAL RIGHTS AND PRIVACY ACT OF 1974 PROHIBITS FURTHER RELEASE OF THIS RECORD
WITHOUT THE STUDENT’S WRITTEN CONSENT.
IT IS THE STUDENT’S RESPONSIBILITY TO REPORT ANY DISCREPANCIES ON THE TRANSCRIPT.
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Lake Superior College

Trinity Road, Duluth, MIN 55811
1-800-432-2884  www.lsc.edu
FICE No. 005757

2101
218-733-7T600

HISTCRY OF LAKE SUPERIOR COLLEGE

Lake ﬂ:ﬁm:o_‘ College was formed by the merger of Duluth
Comrmunity Collégs and Duluth Technical Oc:mwm on July 1,
1995, Tt is one of 32 colleges that comprise Minnesola State
Colteges and Universities ﬁénnrg MnSCU began operations on
SQC,U -with the merger of the Community Oo:amm system, the
Technical Coliege system and the Staie University sysienl under
one administration.

Duluth Technical College began as Duluth Area Institute of
Technology in 1950. I was mmEEermm to provide postsecondary
vocational pragrams to Duluth area students. It was gaverned by
“e Duluth Independent School Districi #709. Tt _EQ several
~mes throughout the years.

Duduth Comnunity College originated in 1584 as a satellile v:r of
Hibbing Community .(o:m e and & member of the seven-campus
Arrow _:c.ma OQSE:EE ﬂo:nmm Region (ACCRJ.

ACCREDITATION
UE:% Technical College operated under the Jurisdiction of local
K-12 schoot district, It was aceredited by the Commission on
Schools, & K-12 accrediting body. Duluth Community College
veceived its Higher Pam:z:u Commission accreditation as a
member of the }OOW é?n: was accredited by North Central
Association of Colleges and Schools (NCA).

Lake Superior College hegan applicstion for stand alone
accreditation through NCA during sumumer of 1985, Two year
i Cy status was attained in Avgust 1896, Full accreditation

was granted in 1598,

ACADEMIC CALENDAR/ENRGLLMENT TERMS

This transcript includes courses taken since 1088 only. Previous
Foursework is pranseripied separately.  Courses were on the
L tev system through second Summer Session of 1998, LSC
/‘\;\ . f N - 4 "
Went o semester based courses in Fall 1998, Duluth Community
Collzge courses are noted by “Duluth OoEmE: ity College™. A
semester hour is equivalent to one hour of lecture for 15 weeks,

,w- CRIPY EYMBOLS

() Repe mﬁm OcE.w? not counted: /7 Repealed course counted
[] _yﬁ,mgn:zn Forgiveness: .>Not applicable o degree.

e

Dual enrollment course

GRADING SYSTEM

The grades and honor points for the grading sysiem are as
follows:

A 4.00 C 2.00 F 0.00
A- 3.67 G- 1.67 N 0.00
B+ 3.33 D+  1.33 (F: Non-attend}
B 3.00 D 1.00 P 0.00
B- 2.67 D- {87 NP ¢.00
C+ 2.33 X 0.00 NC 0.00

I Incomplete CR  Credit by Experience

GH Crade Held TC  Transfer Credit .

PE Pass under extraordinary circumstances (disaster)

EX Credit by Exam XX/N No grade submitted

W Withdrew P In Progress

NA Not Applicable 7 Ungraded Course

Noie: (+) and () grades were discontinved on 9/1/95.

Repeat courses ,
Repeated courses are designated by parenthesis around the credits
earned for the course. Only the highest grade is caleulated into
GPA. Some courses are repeatable and may noﬁa more than once.
Withdrawal )

Only a student can initiate a grade of “W*. A withdrawal is
caleutated ke completion ratio but does not caleulate into GPA.
Incomplets

All grades of "1” must be completed within the fall or spring {erm
inymediately following the ferm in which the Incomplete was
carned.  Courses not completed withir: that time Frame convert (o
an "F" or "NC” (dependent on cowse grading methad)

Transfer Courses

Courses accepted in transfer by Duluth Technical College are
indicated by a "CR" as a course grade. Transfer courses accepted
by Duluth Cormmunity College and Lake Superior College are
indicated at the beginning of that college’s courses by naming the
transfer instiution .:._n Em credits accepted.

Fresh Start {Academic Forgiveness)

Students who have been out of college for 3 consecutive years and
attempted fewer than 45 credits in their prior attendance may
apply {or Fresh Start. Upon return they must complete 12 credits
with & 2.0 and 67% completion.. Application must be made prior
te completion of 24 eredits. DFFN and NC grades are then
removed from gpa calculation, '

COURSE NUMBERING

Thigeph Summer Session JI_1998: Courses numberee in
thousands are occupational courses. Those numbered in hundreds
are Liberal education. Courses munbered below 180 are pre-
college level. o
Hffectiye Fall 1998 Courses are identified by a 2-4 letter
mmﬁmk.gms“ designator plus a fowr-digit number. The first digil
signifies the course level as follows:

Qs Below coilege level and do not apply loward award(s)
oo Primarily first year college courses
Zxxx Primarily second year college courses,

A second digit of 8 or 9 (x8xx) am::m,mm continuing ed or
customized training courses, Third and fourth digits of 97,98.69
CagT) idertify internships, clinicals, transition courses, special
topics, and experimentation courses.

HONORS

radusziion:

9_

Honors: 3.50-3.74 curulative GPA

High Honors: 3.75-4.0 cumylative GPA

Deans List: Completion of 8 or more semester credits with a
semester GPA of 3.58 or higher.

MISCELLANEOQUS INFORMATION

Transcripts are divided [0 show the history of LSC. Liberal
education courses taken at Duluth Commnunity College through
Spring 1886 are under the Duluth Community College title.
Technical College courses are designated under Duluth Technicat
College. Effective Swmmer 1996 all courses appear under the
Lake Superior College heading. Separate grade point averages are
caiculated for each heading. A cumulative GPA of all colleges is
noted at the end of the transcript.

TRANSCRIPT AUTHENTICETY
An olficial transcript bears the signature of the Registrar,
seal. and date.

college

RELEASE OF INFORMATION / FERPA
Transcripts cannot be released to a third party without the s stgned
consent of the student in accordance with the Family Educational

Rights and Privacy Act of 1§74,
REVISED 7/25/14

Six MUST Steps for Transcript Verification ™

toward a light source: o

tuestons about (his document, please conaer our affice at (218) 733-3903. ALTERATION OF THIS DOCUMENT MAY BE A CRIMINAL OFFENSE!

type aver the face of the entire documunt.

SCRIP.-SAFE" Security Products, [ne. Cincinneti, DH
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Minneapolis
Cily of Lakes

Police Pepartment

Janeé LHarteau
Chief of Palica

350 South Sth Straet - Room 130
Minneapofis MN 55415-1385

§12673-1735
T 61 673-2157

All MPD Personnel:
RE: Important Message Goncerning Emnall

This Is a remincler that email privileges are governed by the Clty of Minneapolis Electronic Communication Policy. The Policy Is
located on the Intranet at:  hifp: «i.minneapolls.mn.us/policles/volicles electron municatians-polley. Electranic
commurications are public data and must reflact a positive, professional image of the City of Minneapolis.

The pollcy covers all electronic communieations, including the City’s email, and internal and external websites. Every person who
was given or has gained access to the Clty's cemputer system Is respansible for adhering to City standards when elecironic
communications are sent, recelved, forwardad, ssved or otherwise disseminated. Anyone who uses this system in @ manner that is
not conslstent with Clty policies may be subject to discipfinary action, up to and Including termination.

Employees are prohibited from intentionally viewling, sending. or disseminating inappropriate emall materlals, including harassing,
threatening-or obstene materlals (any materials with ANY sexual cannotation}. You are encouraged o advlse anyone who sends or
‘digseminates such inappropriate matarlals to stop from deing se. If you view such materials or receive such materfals from aCity

-employee, vendor, volunteer or other agent of the City, report It to your Inmediate supervisor, the Human Resources Generallst, or

the. Minneapalis Police Department’s Internal Affalr Unit, Do not delete the infarmation fram yaur camputer until appropriata
authorities have had an opportunity to retrieve the Information for thelr investigation. Employee emall and/or electronic files may

be audited In an attempt to determine if the policy Is heing violated.

Chief of Police Janeé Harteau

Sincerely,

Name M Uk' \“ &\ 0/\ Emplayee Number OO‘I é-o ,

' {Pript} '
_ Slgnature 4_7/1/6 ) &M - Datej ILT/ Y]

(Acknowledgment Recelpt} \

11

Clty information
ond Sepdaes

wwwnilinieapolismn.gov

Aftermative Action Emplayer




Electronic Communication Policy

Employee Acknowledgement

| have received an electronic or paper copy of,
or reviewed the CityTalk version of

the revised City's Electronic Communication Policy
approved by the Council on Sebtember 2, 2005

and effective September 10, 2005.

| understand that | am accountable for knowing and abiding by the Electronic
Communication Palicy and that { will be held accountable for abiding by this
policy and its procedures. | understand how to access the online version of the
Electronic Communication Policy in the CityTalk Policy Library.*

{*If you do not understand how to access the onlme Policy Library, see your
immediate supervisor for training until you.are able to successfully access the

Library. )

| understand that this receipt is filed with my' personnel records

— TR

pate__7/25 (2017
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PART B: Information About Health Coverage Offered by the City of Minneapolis

This section contains information about any heaith coverage offered by the City of Minneapolis. If you decide to compiste an
application for coverage in the Marketpiace, you will be asked fo provide this information, This information is numbered to
correspond fo the Markefplace application. :

3. Employer Name: ' : 4, Empioyer denfification Number (EIN)

City of Minneapolis ' -| 41-6005375

5. Employer Address 8. Employer Phone Number

350 South 5t Strest 612-673-3333

7. City 8. State 9. ZIP Code
Minneapolis : MN 55415

10. Who can we confact about employee health coverage at this job?
Human Regources Benefits Consultant :

1. Phone Number {if different from above) .| 12. Emait Address
612-673-3333 Benefits@minneapofismn.gov

Here is some basic information about health coverage offered by the City of Minneapolis:

* Asyouremployer, the City offers a health plan to certain employees, Eligible employess are employees who, at the
time of hire, are regularly scheduled to work af least 30 hours per week ar who average at least 30 hours of service
per week during a 52 week measurement period. . ‘

» For2017, the City's lowest cost plan for an individual (non-weliness rate) has a monthly premium of $20.00.

»  With respect to dependents, the City offers coverage. Eligible dependents include the eligible employee's spouse, the
eligible emplayee's child, and any other parson who qualifies as a dependant of the employee for the purpases of
Sections 105 and 106 of the Internal Revenue Code of 1986, as amended from time to time, as clarified in Revenue
Procedure 2008-48. ' _ '

* The City's coverage is designed to meet the minimum value standard, and the cost of this coverage to you is

_ intended to be affordable, based on employee wages. o,
' »... Even though the City.intends. your covarage to be affordable,-youmay siill be sligiblé for a premium discount throughi ~ .~
- - the Marketplace. The Marketplace will use your household income, along with other factors, to determine whether
you may be eligible for & premium discount. 1f, for example, your wages vary from week to week (pérhaps you arean
hourly employee}, if you are newly employed mid-year, or if you have other income losses, you may still qualfy for a
premium discount, :

. »  Ifyou purchase a health pian through the Marketplace instead of accepting health coverage offered by the Clly, then
you will lose the City's contribution to the City's health coverage. Also, this City contribution—as well as your
employee contribution to the City's health coverage—Is excluded from income for Federal and State incoms tax
purposes. Your payments for health coverage through the Marketplace are mace on an after-tax basis

The Markelplaca can-help you evaluate your health coverage optlons, including your eligibility for health coverage through the
Marketplace and Its cost. For mare information, including an online application for health coverage, please call 1-855-366-
7873 o visit hitp://www.mnsure.com/ if you are a Minnesota resident or, hitos:www.healthcare.qov if you live in any other
state for a Health Insurance Marketplace In your area. '

I acknow!edge%stgf thls/weaith insyrance Marketplace notice.
Signature: : : Date:

Employee: Please retum the original, signed form to your supsrvisor and keep a copy for your records.
Supervisor: Please ensure that the original, signed form is filed in the employee’s personne! file.




























Minneapolis Police Department
Personnel File

ASSIGNMENT

SECTION

Employee: MS!S, N'\‘

Badge /| Employee Number: 150‘




WorkForce Dircctor

Rank History for: Neal Walsh

Employee ID Number: 007501

Rank History

Adjusted Seniority Start Hiring
Edit Delete Rank Start Date EndDate Days Date Reason
Edit Delete Police Officer 12/13/2017 o 12/18/2017 Promation
Edit Delete Police Recruit 8/212017 12/18/2017 0 8/7/2017

hitp://appwidprod WED RankInformation aspx’header=false&Personld 2910&Edit=True& Title=View

11/13/2018



WorkForce Director

Unit Assignment History

| Close I [Add Historical Assignment |

Assignment(s) for: Neal Walsh
Employee ID Number: 007501

Name
Change

Edit

Delete(Unit AsslqnmentIAsslgnment TypelStartDate EndDate

| |Delete Primary 8/7/2017 _ [12/30/2017,
12/31/2017 [1/24/2018
1/25/2018 _[2/5/2018

2/6/2018__ |3/3/2018

12/31/2017 |7/21/2018
3/4/2018 _ |7/21/2018
[Edit | 7/22/2018

hitp-/appwidprod WD’ AssignmentInformation.aspx ’header=lalse&Personld=2910& Edit-True& Title = View 117132018



Minneapolis Police Department
Personnel File

AWARDS &
COMMENDATIONS

SECTION

Employee:mﬁ\ﬁ‘\g mk‘ o

Badge / Employee Number: 1S O\




Minneapolis Police Department
Personnel File

TRAINING

SECTION

Employee: M, ™ol

Badge / Employee Number: "\§ O\




WorkForce Director 2

Training Records

Training History for: Neal Walsh
Employee Id: 007501
Total Continued Education Credits: 180.0

Total Instructor Credits: 0.0

Add | (Add training that are not associated with an existing Event/TimeSlot)
Continued 5
7 Instructor Serial
Course Stant End Grade |Education st ME Make|Model Comment
Date Date : Credits #
Credits
2018 Annual Shot Gun
Training, ONLY, August
- September, Multiple Not
Edit| Delete Dates 9/6/2018 | 9/6/2018 | Assigned |5.00
2018 NARCAN and
Procedural Justice
Refresher, GROUP A, Not
Edit| Delete| SWORN, Multiple Dates | 7/19/2018 | 7/19/2018 | Applicable|7.00
2018 PIMS Basic Patrol
Training Program, April Not
Edit|Delete 16-18, 2018 4/18/2018 | 4/19/2018 | Applicable|7.00
2018 PIMS Basic Patrol
Training Program, April Not
Edit| Delete 16-18, 2018 4/17/2018 | 4/18/2018 | Applicable|7.00
2018 PIMS Basic Patrol
Training Program, April Not
Edit| Delete 16-18, 2018 4/16/2018 | 4/17/2018 | Applicable|7.00
2018 CIT Training
Program, April 9-13, Not
Edit|Delete 2018 4/13/2018 | 4/13/2018 | Applicable |35.00
2018 CIT Training
Program, April 9-13, Not
Edit|Delete 2018 4/11/2018 | 4/11/2018 | Applicable |35.00
2018 CIT Training
Program, April 9-13, Not
Edit|Delete 2018 4/10/2018 | 4/10/2018 | Applicable |35.00
2018 CIT Training
Program, April 9-13, Not
Edit| Delete 2018 4/9/2018 | 4/9/2018 |Applicable|35.00
2018 Super Bowl LII,
Law Enforcement Officer
Orientation, January 10, Not
Edit|Delete 2018 1/10/2018 | 1/10/2018 | Applicable [6.00
2018 Annual Handgun
Qualification and Gas
Mask Fit Testing,
Edit| Delete| January 2 - 19, 2018 1/5/2018 1/5/2018 PASS 1.00
2017 Procedural Justice
Module 2-Academy (Nov Not
Edit| Delete 27) 11/27/2017|11/27/2017| Applicable |0.00
2017 Procedural Justice
Module 3-Academy (Nov Not
Edit|Delete 09) 11/9/2017 | 11/9/2017 | Applicable [0.00
2017 Procedural Justice
Module 1-Academy (Nov Not
Edit| Delete 01) 11/1/2017 | 11/1/2017 | Applicable [0.00
2017 FEMA-IS-
00100.leb Introduction
to Incident Command Academy
Edit| Delete System for LE 10/24/2017|10/24/2017| PASS [0.00 Course
2017 FEMA-IS-00200.b
ICS for Single Resources
and Initial Action Academy
Edit|Delete Incidents 10/24/2017)10/24/2017 PASS [0.00 Course
Edit|Delete| 2017 FEMA-1S-00700.a | 10/24/2017 (10/24/2017| PASS |0.00 Academy
Introduction to National Course
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WorkForce Director

Incident Management

System
2017 FEMA-IS-00800.b g
Introduction to National Academy
Edit|Delete| Response Framework |[10/24/2017(10/24/2017 PASS 0.00 Course

2017 DVS Security and
Confidentiality of Data
and Recordes E-learning

Module for New Not Academy
Edit| Delete Employees (var) 10/13/2017|10/13/2017| Applicable |0.00 Course
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