Minneapolis Police Department
Personnel File

EMPLOYMENT

' SECTION

Employee: \(Q\} s, Q\UM.J

Badge / Employee Number: 3 T7\M
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*Indicates required info City of Minneapolis Human Resources Depariment FH‘ED BY M R MAR 9 2018
250 South 4th Street, Room 100
Minneapolis, MN 55415-1339

*Employee ID Number: 003714 *Employee Name: JRyan Keyes

*Effective date of Action: 12/19/17]*Action/Reasons: Pay Rate Change City Step AdJustment =
*Are these changes permanent? Yes [0 no_|[if temporary,

*Is this a Detail? Yes No |indicate expected end date:

*|s this a Concurrent Job? O Yes ’ Iv] No-

*Dept Code: | POLICE DEPARTMENT - 4000000 | . Location Code: 4000C . |Company Code: |MPL {City and MBC)

*Job Code/Job Title:

Position Number (if applicable):

Regular o . +] Full-Time
' I T Part-Time (enter hours per week):

Intermittent {enter approximate hrs per week):

REG
REG

| | Non-Swam [] Exempt Medicare Only
O No-—_f— [ Yes | R
*Submitted By (type or print name below) *Date - enter below
Heather Rende - 02/01/18
- *Date - enter below
02/01/118
*Date - enter below
*If Transfer or Voluntary DEmontioMEmf:loyee Signature below) - *Date - enter below .
*Entered into HRIS by (HRIS Reprasentative Signature below) *Date - gnter below

MR VTG D 7 _ T I2D|2olY

Original: Department Personnel File . Revised:06/2010
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*Indicates required info City of Minneapolis Human Resources Depariment HLED BY M R MAR 9 2018
250 South 4th Street, Room 100
Minneapolis, MN 55415-1339
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*Employee ID Number: 003714 *Employee Name: |Ryan Keyes
*Effective date of Action: 12/19/17|*Action/Reasons:  {Pay Rate Change City Step Adjustment
! = —

*Are these changes permanent? Yes | O No |If temporary, ,
*|s this a Detail? Yes No | indicate expected end date:
*Is this a Concurrent Job? [ ves [ Mo

o 5]
*Dept Code: | POLICE DEPARTMENT - 4000000 Location Code: 4000C = |Company Code: |MPL (City and MBC)
*Job Code/Job Title:

Position Number (if applicable):

Ful-Time
[J Part-Time (enter hours per week):
. Intermittent (enter approximate hrs per week)

REG
REG , e
REG

i
3

None 3 Months 6 months 12 rﬁonms Other

[ | Non-Sworn Sworn | [ BExempt | | Medicare Only

*Submitted By (type or print name below) *Date - enter below

Heather Rende : 02/01/18
*Approve (§ignature of authorized department representative below) *Date - enter below

e glaa /) 02/01/18

AetidMbpartment representative below) _ *Date - enter below
*If Transfer or Voluntary DEmontioEmponee Signature below) *Date - enter below
*Entered into HRIS by (HRIS Representative Signature below) *Date - enter below

Original: Department Personnel File Revised:06/2010
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EMPLOYMENT HISTORY

49, List, in chronological order, all your employment since you were eighteen years old. Begin with your

present employer (full time, part time, seasonal, etc.); omit none. Give correct and complete
information. Indicate the full name under which you were employed if different from your present
name. Jf additional space is needed, make copies of the needed pages.

A. Ajjb}rrf IN C‘WWLH g Lufe&f 0 W% _
(’p?eé_ent employer) ' one

L_ims_ Whu{r ng lucas -m@!m& (‘g.w«olm. N _

(immediate supervisor) (e-mail address) (phone)

B4 €. Toacksow SE. B

(address) _

Asolea Ay pas _ SS3873
(city) | (county) . (state) (zip)

(from: month/year) (to: month/year) (position) 7

" Job description/Duties and reason for leaving:

1Sa mets [P feel <afe by Mcw—r!wl, Qf’ }' m(\. . _ _

Cu‘? F«o@é‘%

' (employer) . (phone)
el Consar Tashin T esssuperislcon N
(immediate supervisor) (e-mail address) ' (phone) ‘
(address) L '
Eﬁmﬁdj@,ﬁfrk l’/g‘.wvf 21~ LN Ssuz 8
(city) (county) (state) (zip)
[/ 2098 P/ roin Loss Provtettron Hgint
(fbm: month/year) (to: month/year) (position)

Job description/Duties and reason for leaving:

V. p coiest o5 Sfow She IﬁLA’/f, f«IWS’;I?mL\’» ,‘,szv‘m| “}me'}
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Authenticity

This transcript is official only if it bears the seal of North Hennepin Community College

and the signature of the Registrar.

Release of Infotmation :

In accordance with the Family Edncational Rights and Privacy Act of 1974, as amended,
release of this record or disclosure of its contents to any other party without the written
consent of the student is prohibited.

Accreditation :

North Hennepin Community College is 2 member of the Minnesota State Colleges and
Univessities systemn and is accredited by the North Central Association of Colleges and
Secondary Schools. Many specialized programs zlso have professional accreditation.

Instittional History .

North Hennepin State Junior College was established in 1966. In 1973 North
*“Hennepin State Junior College changed its name to North Hennepin Cotnmunity

College. Notth Henvepin Community college is 2 part of the Minnesota State Colleges

and Universitie system and is located in Brooklyn Park, MN.

Credits
Credits are recorded in quarter hours through Sumnmer Session IT 1998. Beginning Fall
Semester, 1998, credits are recorded in semester hours. ’

Honors Designations
Highest Honors/High Hosors Scholar — Completed Honors Program
NHCC Scholar — Final Cumulative GPA of 3.5 or higher

Course Numbering System

Quarter courses numbered below 100 and semester courses numbered below 1000 are
developmental and not applicable to any degree ot award {(note > symbol). Courses
otfered via consortium agreement with other institutions have the designation CC 1000.

“ollege FICE code 002370
Al
Evaen,
W
Notth Hennepin
Commuaity College

* Grades and Symbols
A Excellent :
AU Audit
B Above average
C Average
D Below average
m. HUP—-T.HHN S i e
FN Failure for non-attendance — college level coutse
HA/B Denotes coutse taken for honors credit
I Incomplete
N No credit (no longer used as of Summer 1992)
NC No eredit
NN Failure for non-attendance — developmental course
P Pass
5 Satisfactory (no longer used as of Spring 1999)
U Unsatisfactory (no longer used as of Spring 1972)
R Repeat (credits of corresponding course are noted in parentheses)
v Audit (no longer used as of Fall 1998)
W Withdrawal
Z Grade not submitted (course may be in progress)
> Not applicable to degree
[ ] Academic Amnesty (Forgiveness)
Awards Granted

Associate in Arts

Associate in Fine Arts
Associate in Science
Associate in Applied Science

Certificate

Policies

North Hennepin Community College policics can be found at www.nhec.edu |
MnaSCU Policies can be found ai www.ionscu.edu

7411 85th Avenue North, Brooklyn Park, MN 55445
763-424-0719 o 1-800-818-0395 e Fax 763-493-0553 @ www.nhcc.edu

institution appearing in white type over the face of the entre document.

ADDITIONAL TESTS: The institutional name and the word CODY ap

(FFENSE!
13137615

or coler copy of this document is not an orginal and should not be accepted as an official institutional document.
accordance with the Family Fducational Rights and Privacy Act of 1974 T you have any questions about this document, please contact our office. ALTERATION OF THIS DOCUMENT MAY BE A CRIMINAL

TO TEST FOR AUTHENTICITY: Translucent globe icons MU be visible from both sides when beld toward 2 light source. . The face of this tanscript is printed o blue SCRIT-SARET paper with the name of the

NORTH HENNEPIN COMMUNITY COLLEGE » NORTH HENNERIN COMMUNITY COLLEGE » NORTH HENNEPIN COMMUNITY COLLEGE » NORTH HENNEPIN COMMUNITY COLLEGE o NORTH HENNEPIN
COMMUNITY COLLEGENORTH HENNERIN COMMUNITY COLLEGE«NORTH HENNEPIN COMMUNITY COLLEGEeNORTH HENNERIN COMMUNITY COLLEGEsNORTH HENNEPIN COMMUNITY COLLEGE

pear on, alternate £ows as a latent image, When this paper is touched by fresh liquid bleach, an authentic document will stain browi A biack and whire
‘This document canrot be released to 2 thivd party without the written consent of the student. “Ihis is in

SCRIP-SAFH® Security Products, Tne, Cineinnati, OTT







~Metropolitan State University .
700 East Seventh Street, Saint Paul MN 55106-5000 n
651.793.1300 www.metrostate.edu
‘ FICE No. 010374
A member of Ew‘ggnmoﬁm State Colleges and Universities systemn

History om..gnﬂ_..owomﬁwﬁ State University Grading System * -~ Course Nunibering

Meétropolitan State Univessity was established in 1971 by 1972 through summer 1994: 1972 through summer 1994: No course numbers given.
the Minnesota Legislarure expressly to serve students in - - S=Competence Achieved and _D&nmﬁm wﬂ.moud\uunn at All undergraduate courses are at the upper division level.
the Enﬁopuofpn area whose needs were not being met by “C” grade level or better for undergraduate couises, and _All graduate courses are so noted.

“B” or better for graduare courses.

& Institutions. gnﬁnﬁorgn State Fall 1994 to present: Course nz@_u@nm mnm_m.nmﬂa the level

adifiitted it5 first Stadents in 1972, As 2n innovative ZOHZO Competence £l
sEﬁﬁEQ with a cpmmitmoent to excellence, Metropolitan ) of leasning opportunicy.
mEn has acquired-a national and international Wﬁu w,..,m.: 1994 to Present: 100 Level-Introductory Courses
Has acq tatlonal and international reputation Grades included in GPA calculations 200 Level-Introductory Coutses
for its successful approach to high-cuality teaching and 300 LetrelIn diste C
. learriing for students of all ages A= 400 Gk o= 233 gve -Latermeaiate Lourses
~AtnIngLor S o A = 347 c = 260 400 Lével-Intermediate Courses
Accreditation . B+ = 333 C- = 167 B 500 Level-Advanced Courses
Metropolitan State University is'accredited by The Higher - - B = 300 D= 1.00 500G Level-Graduate Courses
Learning Commission and a meinber of the North B- = 267 Pk = 0.00 . 600 Level-Graduate Courses
Central Association (230 Scuth LaSalle Street, Suite 7 . 700 Level-Doctoral Courses
500, -Chicago, 11, 60604-1411; 1.800.621.7440). © ™Grades of D or F may be repeated. In these cases the 800 Level-Graduate Courses (through 1998)
The Bachelor of Science, Master of Science in Nursing 5 grades are not averaged. 7000 & 9000 Level-Non-Credit Courses
and Doctor of Nursing programs are accredited by the GPA is caleulated by dividing GPA Points (GPA Pts) by #*]-Course Lab
Comimission on Collegiate Nursing Education. The GPA Credits (GPA Crs) for Metropolitan State ] **#A-Study Abroad Courses
Bachelor of Social Work program is aceredited by the University and consortium courses. #*+]-Independent Study Coutses
Council ‘'on Social Work Education, Cirad - uded in GPA calenlati Transcript Symbols
L , ) rades not included in calculations
Academic Calendar/Enrollment Terms AU Audit [ Indicates cousses excluded from
. L : . credit, GPA calculations, and degree
Credit is recorded in quarter hours through sumimer-1598. . I Incomplete requirsments
Credit is recorded in semester hours beginning fall"1998. 7 NC No Competence ~  Consottiumn course/Dual enrolment
For students entolled prior to fall 1998 that continued to S Competence ; :
P > . Neyg applicable to degree
enroll after fall 1998, a quarter to semester conversion W Withdrawal . .
In / . - //  Repeated course, counted in-credit
e will appear on the transctipt converting all credits i In Progress : . . . =
eatned and transfetred from nEEHQ. to semestet Foﬁm . R and GPA caleplations
- Transfer Credits | o {) Repeated course, not counted
Official Grading Policy . ! Prior to fall 1998, credits accepted from another , Graduation Honors
_Metropolitan Stte Utiiversity mmownm& its first official institutdon of Eu.rnn learning or by petition are H,nn.onnm "7 Prior to 2012, honors was awarded to the top 10 percent
@.m&b@ Eu& point averaging wornﬂ mm:. quatter 1994. in quarter hours in the space marked transfer credits. of each coilege. Currently, honors is awarded as follows:
¢ Prior to fall 1994, letter grades, in addition to natrative Transfer credits entered fall 1998 or later are recorded in e S A
v urnma Cum Laude 3.900 of higher
cousse evatuations, could be requested by the student. semester hours, o M Cuzn Laude 3.800 to 3.890
however an official GPA was not calculated. Only Authentici . agna fum Laude 5500 to .
narrative transcripts will be issued for courses taken ptior w Official i bear th d seal of ® Cumlaude3.700 to m\.ﬂow
10 1978.- Upon request, a narrative transcript may be ' iclal papes anscripts must beat the raised soal o / ADA S
issued in addition 10 2 standazd T Metropolitan State University and the Régistrar’s : tatement
b qu §- © & standard transcript for courses signature. Official e-transcripts have a cover page and are Metropolitan State is committed to making all buildings,
ctween. fall semester 1994, marked **eTranscript™ in upper sight corner. programs, and services accessible o all students and to
. . comply with the Americans with Disabilities Act. Ttis
An mn—zm; opportunity educator and employer FERPA/Release of Information important that students with documented disabilites

— A ) . . Th accordance with the Family Educational Rights mnm inform university staff of their specific needs as far in
Privacy Act of 1974, as amended, information from this advance a§ possible. .
transcript may not be released to any other party without ) Last Revision 03/20/2016-
the written consent of mﬁ student, ’

TO TEST FOR AUTHENTIGITY: The face of this document has a blue background m:n_ -he name of the institution printed across the face. Also note this Safefmage™ security
paper is produced with the highest level of mmn::d\ available today. Verification of some of these security features can be accomplished by:

B - * Noting the Safcfmage™ seclrity paper is watermarked. Hold'u B to transit light to verify. e .
» Identifying visible blue and red fibers embedded into the paper. O .
° Inspecting with a UV black light to view invisible H_:Qmmoma blue fibers. A .
* Applying fresh liquid bleach to activate color stain chemical proteciion reaction. &‘
~— = Inspect background with & magnifier to verify the encrypted NaNQcopy™ algorithm.

= Photocopying this document produces the word “COPY” across the face.
U.S. Security Patents:5,636,874, 5.772.248, 5,873 | 804, 5,704.651, 5,298,927, 6,665,406, 5,692,030, 7, 196,822 |  WWWISP-VFT.COM
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PART B: Information About Héalth Coverage Offered by the City of Minneaholis

This section contains information about ariy. health coverage offered by the City of Minneapolis. If you decide to complate'an
application for coverage in the Marketplace, you will be asked to provide this information. This Information is numbered to .
correspond Lo the Marketplace application,

3. Employar Name: 4. Employer ldantn“cation Number (EIN)

City of Minneapolis -| 41-6005375

5. Employer Address 8. Employer Phone Number

350 South 5% Strest 612-673-3333

7. Clty 8. State ' 9. ZIP Code
Minneapolis : MN 55415

10, Who can weé contact about employee health coverage at this job?
Human Resources Benefits Consultant

11, Phone Number (if different from above) .| 12, Emall Address
612-673-3333 Benefits@minneapolismn.gov

Here is some basic information about health coverage offered by the Clty of Minneapolis:

s As your employer, the City offers a health plan to certain employees. Eligible smployess are employees who, at the
tima of hire, ara regularly scheduled to work at least 30 hours per week or who average at least 30 hours of service
per week during a 62 week measurement period.

o For2017, the City's lowest cost plan for an individual (non-wellness rate) hasa monthly premium of $20,00.

o With respect to dependents, the City offers coverage. Eligible dependents include the eligible employes's spouse, the
sligible employee's child, and any other persan who gualifies as a dependent of the empioyee for the purposes of
Sections 105 and 108 of the Internal Revenue Coda of 1986, as amended from time to time, as clarified in Revenue
Progedure 2008-48,

« The Clty's coverage Is designad to mest the minimum value standard, and the cost of this coverage foyouis
intended to be affordable, based on employee wages.

- - - .. Even though.the Clty.Inténds yourcovarage to be affordable, you.may siih be ellgibié for & premium discount through ™.~ . 77T

the Marketplace. The Marketplace will use yaur household income, along with other factors, to determine whather
you may be eligible for a premium discount. 1f, for example, your wages vary from week to week (perhaps you are an
hourly employee), If you are newly employed mid-year, or if you have other income losses, you may still quahfy fora
premium discount.

s Ifyou purchase & health plan through the Marketplace inafead of accepting haalth coverage offered by the City, then
you will lose the City's contribution fo the City's health coverage. Also, this City contibutlon—as welf as your
employee contribution to the City's health coverage—is excluded from incoma far Federal and State income tax
purposes, Your payments for health coverage through the Marketplace are made on an after-tax basis

The Marketpiace can-help you evaluate your health coverage options, Including your efigibility for health coverage through the
Marketplace and It cost. For more Information, including an onfine appllcatton for health coverage, please call 1-855-368-

7873 or visit hilp:/www.mnsure.con/ If you are a Minnesota resident or, hitps:/iwww, healthcare.aov/ if you five in any other

state for a Health Insurance Margiplace in your area.

1 acknowledge recelpt ofbisAiealth insurance Marketplace notice,
Signature: Date: ;!Z/// a

Employes: Pléase return the original, signed form to your supervisor and keep & copy for your records,
Supervisor: Please ensure that the original, signed form is filed in the employes’s personnel file.




Electronic Communication Policy

& em—tana

Employee Acknowledgement

| have received an electronic or paper copy of,
or reviewed the CityTalk version of

the revised City's Electronic Communication Policy
approved by the Council on September 2, 2005

and effective September 10, 2005.

I understand that | am accountable for knowing and abiding by the Electronic
Communication Policy and that | will be held accountable for abiding by this
policy and its procedures. | understand how fo access the online version of the
Electronic Communication Policy in the CityTalk Policy Library.”

(*f you do not understand how to access the online Policy Library, see your
immediate supervisor for training until you are able to successfully access the
Library.) . ,

1 understand that this receipt is filed with my personnel records

Signature

/ 7
Date 7/'2/”//‘?
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NEOGOV Insight f

EMPLOYMENT APPLICATION

i CITY OF MINNEAPOLIS Received: 1/13/17
J- 250 South 4th Street Room #100 8:24 AM
. Minneapolis, Minnesota 55415 For Official Use Only:
. ey (612) 673-2282 QUAL:
M"’I“eap01is ttp://www.minneapol ov/iobs DNQ:
TR EREN el ‘ HExperience
City of Lakes Keyes, Ryan [l OTraining
- 2016-00419 POLICE OFFICER (RECRUIT) 2 0Other:

PERSONAL INFORMATION

POSITION TITLE:

POLICE OFFICER (RECRUIT)
NAME: (Last, First, Middle)
Keyes, Ryan ]

ALTERNATE PHONE:

DRIVER'S LICENSE;
State umber:

LEGAL RIGHT TO WORK IN THE UNITED

PREFERENCES
PREFERRED SALARY: ARE YOU WILLING TO RELOCATE?
Oves ONo BMaybe
WHAT TYPE OF JOB ARE YOU LOOKING FOR?
TYPES OF WORK YOU WILL ACCEPT:
SHIFTS YOU WILL ACCEPT:
OBJECTIVE:
EDUCATION
DATES: SCHOOL NAME:
From: 8/2010 To: 12/2010 Hennepin Technical College
LOCATION:(City, State) - - DID YOU GRADUATE? DEGREE RECEIVED:
Brooklyn park, Minnesota Oyes ®No ' No Degree
MAJOR: UNITS COMPLETED:
Emergency Medicai Services Specialist
DATES: SCHOOL NAME:
From: 8/2007 To: 10/2009 Minneapolis community and Technical College
LOCATION:(City, State) DID YOU GRADUATE? DEGREE RECEIVED:
Minneapolis, Minnesota Ryes Opnp Associate's
MAJOR: TED:
Law Enforcement M
DATES: SCHOOL NAME:
From: 1/2006 To: 5/2006 North Hennepin Community College
LOCATION:(City, State) DID YOU GRADUATE? DEGREE RECEIVED:
Brooklyn Park, Minnesota Oves Mpo No Degree
MAJOR: ED:
DATES: SCHOOL NAME:
From: To: Monticello High School/Turning Point ALP
LOCATION:(City, State) DID YOU GRADUATE? DEGREE RECEIVED:
Monticello, Minnesota Wyes Opng High School Diploma
DATES: SCHOOL NAME:
From: 1/2012 To: Metropolitan State University
LOCATION:(City, State) DID YOU GRADUATE? DEGREE RECEIVED:
St. Paul, Minnesota Oves ®No Bachelor's
MAJOR: UNITS COMPLETED:
Undeclared I
WORK EXPERIENCE
| I

https://secure.neogov.com/OHC/reports/appprintview.cfm 39107






















712712017, , ' NEOGOV Insight -
18. How did you find out about this position? (Select all that apply)

Please specify where you heard about this position (e.g., website name, City of Minneapolis employee

nameI I'ob ﬁ!iri irofessional association).

19,

The following terms were accepted by the applicant upon submitting the online application:

Please review your application to ensure that all sections have been completed. Incomplete applications will not be
considered further. Although completing the demographics section is not required, we are requesting this data to help us
measure our diversity efforts.

Be advised, any information you provide as an applicant or employee during your service with the City of Minneapolis, may
be used by the City for a variety of purposes under human resources rules, collective bargaining agreements or as required
by law. This includes, but is not limited to, performance appraisals and discipline.

By clicking on the "Accept" button, I hereby certify that every statement I have made in this application is true
and complete to the best of my knowledge. I understand that any false or incomplete information could result
in the rejection of my application or dismissal if I am hired. I understand that if I do not fully complete the
online application sections that my application may be considered incomplete and not further considered. I
understand that I may be required to verify any and all information given on this application. I understand that
I will have to produce documentation verifying identify and employment eligibility in the U.S. I understand
that the City of Minneapolis may contact prior employers and other references.

This application was submitted by Ryaaneyes on 1/13/17 8:24 AM

Signature

Date

https://secure.neogov.com/OHC{reports/appprintview.cim

46107




Minneapolis Police Department
Personnel File

ASSIGNMENT

SECTION

Employee: K’@ \{ £

Badge / Employee Number: _S1\Y




WorkForce Director

Rank History for: Ryan Keyes

Employee ID Number: 003714

Rank History

Adjusted Seniority Start Hiring Hiring
Edit Delete Rank Start Date EndDate Days Date Year Order Reason
Edit Delete Folice Officer 12/19/2017 12/19/2017 2017
Edit Delete Palice Recruit 8/7/2017 12/18/2017 8/7/2017 2017

appwidprod WFD RankInformation.aspx?header=false& Personld 2909& Edit=True& Title=View

11132018



WorkForce Director 1

Unit Assignment History

[ Close | md Historical AssignmerL‘

Assignment(s) for: Ryan Keyes
Employee ID Number: 003714

I

2 Name
Unit Assignment|/Assignment Type S!arlDa(JEndDate Change
8/7/2017 _ [12/30/2017
12/31/2017 [1/24/2018
1/25/2018 |2/5/2018
Temporary 2/6/2018  |3/3/2018
Primary 12/31/2017 |7/21/2018
Temporary 3/4/2018 7/21/2018
7/22/2018

EditDelete

htip:/appwidprod WFD/AssignmentInformation aspx”header false &Personld=2909& Ldit=True& Title=View 11/13/2018



Minneapolis Police Department
Personnel File

AWARDS &
COMMENDATIONS

SECTION

Employee: \(Q\\JIGS.= Q\U\lﬂ

Badge /| Employee Number: ﬁ—\\\!




Minneapolis Police Department
Personnel File

TRAINING

SECTION

Employee: \/\Qt\}f%\ Q\;(\N |

Badge /| Employee Number: 5 1\




WorkForee Director 2

Training Records

Training History for: Ryan Keyes
Employee Id: 003714
Total Continued Education Credits: 219.0
Total Instructor Credits: 0.0

Add | (Add training that are not associated with an existing Event/TimeSlot)
Continued .
r End : r Serial
Course Start Grade [Education Instr_ucto Make|Model Comment
Date Date . Credits #
Credits
2018 Annual Shot Gun
Training, ONLY, August
- September, Multiple Not
Edit| Delete Dates 9/6/2018 | 9/6/2018 | Assigned [5.00
2018 Annual
CIT/IMPACTS, ONLY,
August - September,
Edit| Delete 2018 9/6/2018 | 9/6/2018 PASS [4.00
2018 Procedural Justice
and NARCAN Training
Program, GROUP B,
JULY - SEPTEMBER Not
Edit| Delete DATES 7/19/2018 | 7/19/2018 | Assigned |7.00
2018 CIT Training
Program, April 9-13, Not
Edit|Delete 2018 4/13/2018 | 4/13/2018 | Applicable |35.00
2018 CIT Training
Program, April 9-13, Not
Edit|Delete 2018 4/12/2018 | 4/12/2018 | Applicable |35.00
2018 CIT Training
Program, April 9-13, Not
Edit|Delete 2018 4/11/2018 | 4/11/2018 | Applicable |35.00
2018 CIT Training
Program, April 9-13, Not
Edit| Delete 2018 4/10/2018 | 4/10/2018 | Applicable |35.00
2018 CIT Training
Program, April 9-13, Not
Edit|Delete 2018 4/9/2018 | 4/9/2018 |Applicable(35.00
2018 PIMS Basic Patrol
Training Program, March Not
Edit| Delete 26-28, 2018 3/28/2018 | 3/29/2018 | Applicable|7.00
2018 PIMS Basic Patrol
Training Program, March Not
Edit| Delete 26-28, 2018 3/27/2018 | 3/28/2018 | Applicable|7.00
2018 PIMS Basic Patrol
Training Program, March Not
Edit| Delete 26-28, 2018 3/26/2018 | 3/27/2018 | Applicable|7.00
2018 Annual Handgun
Qualification and Gas
Mask Fit Testing,
Edit|Delete| January 2 - 19, 2018 | 1/17/2018 | 1/17/2018 PASS 1.00
2018 Super Bowl LII,
Law Enforcement Officer
Orientation, January 10, Not
Edit|Delete 2018 1/10/2018 | 1/10/2018 | Applicable [6.00
2017 Procedural Justice
Module 2-Academy (Nov Not
Edit|Delete 27) 11/27/2017|11/27/2017| Applicable [0.00
2017 Procedural Justice
Module 3-Academy (Nov Not
Edit|Delete 09) 11/9/2017 | 11/9/2017 | Applicable|0.00
2017 Procedural Justice
Module 1-Academy (Nov Not
Edit|Delete 01) 11/1/2017 | 11/1/2017 | Applicable |0.00
Edit|Delete 2017 FEMA-IS- 10/24/2017|10/24/2017| PASS ]0.00 Academy
00100.leb Introduction Course

http://appwidprod/wfd EventManagement/EmployeeTrainingHistory aspx?header=false&Personld 2909&Edit=True& Title=Training Records 11/13/2018



WorkForce Direc

tor

to Incident Command
System for LE

Edit| Delete

2017 FEMA-IS-00200.b
ICS for Single Resources
and Initial Action
Incidents

10/24/2017

10/24/2017

PASS

0.00

Academy
Course

Edit|Delete

2017 FEMA-IS-00700.a
Introduction to National
Incident Management
System

10/24/2017

10/24/2017

PASS

0.00

Academy
Course

Edit|Delete

2017 FEMA-1S-00800.b
Introduction to National
Response Framework

10/24/2017

10/24/2017

PASS

0.00

Academy
Course

Edit|Delete

2017 DVS Security and
Confidentiality of Data
and Recordes E-learning
Module for New
Employees (var)

10/15/2017

10/15/2017

Not
Applicable

0.00

Academy
Course

hitp:Vappwidprod/wid EventManagement/EmployeeTrainingHistory . aspx?header=lalse&Personld=2909& Edit=True& Title=Training Records

11/13/2018





